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AGREEMENT

This is an agreement made between the Lake Tahoe Unified School District (hereinafter
referred to as “District”) and the South Tahoe Educators’ Association, (hereinafter referred
to as “Association”), affiliated with the California Teachers’ Association and the National
Education Association.

This Agreement was ratified by the Association on June 11, 2009 and by the Board of
Education of the District on June 1, 2009,

This Agreement has been modified through an on-going negotiaﬁons'process and is
current as of July 1, 2008. '

Ad o]

LYN TWITCHELL, President |
South Tahoe Educators’ Association

DATED: %A// 2008

Dr/JAMES R. TARWATER, Superintendent
Ldke Tahoe Unified School District

DATED: "'7'/ L / 28 g/




ARTICLE |

RECOGNITION

The Lake Tahoe Unified School District Board of Education recognizes the Association as
exclusive representative of the unit members in the following positions:

All permanent and probationary teachers;
All temporary teachers employed for ninety (90) days or more;
All school nurses employed for ninety (90) days or more;
All speech and hearing therapists;
All regular part-time teachers;
All full-time certificated librarians; and
All full-time driver training teachers.
Exclusions: All other positions not designated, including, but not limited to, substitute unit

members and positions designated as management, confidential, and supervisory by the
Board of Education.



ARTICLE Il

DISTRICT RIGHTS

It is understood and agreed that the District retains all of its powers and authority to direct,
manage, and control to the full extent of the law. Included in, but not limited to, those
duties and powers are the exclusive rights to: determine its organization; direct the work of
its employees; determine the times and hours of operation; determine the kinds and levels
of services to be provided, and the methods and means of providing them; establish its
educational policies, goals and objectives; insure the rights and educational opportunities of
students; determine staffing patterns; determine the number and kinds of personnel
required; maintain the efficiency of District operations; determine the curriculum; build,
move, or modify facilities; establish budget procedures and determine budgetary allocation;
determine the methods of raising revenue; contract out work; and take action on any matter
in the event of an emergency. In addition, the Board retains the right to hire, classify,
assign, transfer, evaluate, promote, terminate, and discipline employees.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
District, the adoption of policies, rules, regulations, and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited only by the
specific and express terms of this Agreement, and then only to the extent such specific and
express terms are in conformance with law.

The District retains its right to amend, modify, or rescind policies and practices referred to
in this Agreement only in cases of emergency and only during the duration of declared
emergencies, with the exception of Article VI, Grievance Procedure. At the conclusion of
said emergency, all amendments, modifications, or rescissions will be null and void.



ARTICLE 1ll

PROFESSIONAL DUES OR FEES AND PAYROLL DEDUCTIONS

Any teacher who is a member of the South Tahoe Educators Asscciation (STEA),
CTA/NEA, or who has applied for membership, may sign and deliver to the District
an assignment authorizing deduction of unified membership dues, initiation fees, and
general assessments in the Association. Pursuant to such authorization, the District
shall deduct one-tenth (1/10) of such dues from the regular salary check of the
teacher each month for ten (10) months. Deductions for teachers who sign such
authorization after the commencement of the school year shall be appropriately
prorated to complete payments by the end of the school year.

Any unit member who is not a member of the STEA, CTA/NEA, or who does not
make application for membership within thirty (30) days from the date of
commencement of teaching duties shall become a member of the Association or pay
to the Association a fee in an amount equal to unified membership dues, initiation
fees, and general assessment, payable io the Association; provided, however, that
the unit member may authorize payroll deduction for such fees in the same manner
as provided in paragraph 1 of the Article. In the event that a unit member shall not
pay such fee directly to the Association or authorize payment through payroll
deductions, as provided in paragraph 1, the District shall begin automatic payroll
deduction immediately as provided in the Education Code and in the same manner
as set forth in paragraph 1 of this Article.

Members of Religious Groups

A. Any unit member who is a member of a religious body whose traditional
tenets or teachings include objections to joining or financially supporting
employee organizations shall not be required to join or financially support
STEA, CTA/NEA as a condition of employment; except that such unit member
shall pay, in lieu of a service fee, sums equal to such service fee to one of the
following non-religious, non-labor organizations, charitable funds exempt from
taxation under Section 501(c) (3) of Title 26 of the Internal Revenue Code:

1. Foundation to Assist California Teachers; or
2. An approved South Tahoe High School scholarship.

Such payment shall be made on or before the same date as cash
dues/fees are due each school year.



B. Proof of payment pursuant to paragraph 3(a), above, shall be made on an
annual basis to the District as a condition of continued exemption from the
provisions of paragraphs 1 and 2 of this Article. Such proof shall be in the
form of receipts and/or canceled checks indicating the amount paid, date of
payment, and io whom payment in lieu of the service fee has been made.
Such proof shall be presented on or before February 1 of each school year.
Unit members whose employment in the District begins after the start of the
school year shall have thirty (30) days from start of employment to comply
with the provisions of this Article. The Association shall have the right of
inspection in order to review said proof of payment.

With respect to all sums deducted by the District pursuant to authorization of the
employee, whether for membership dues or equivalent fees, the District agrees to
remit such moneys promptly to the Association accompanied by an alphabetical list
of teachers for whom such deductions have been made, categorizing them as to
membership or non-membership in the Association, and indicating any changes in
personnel from the list previously furnished.

The Association agrees to fumish any information needed by the District to fulfill the
provisions of this Article.

Upon appropriate written authorization from the unit member, the District shall
deduct from the salary of any unit member, and make appropriate remittance for
annuities, credit union, savings bonds, charitable donations, or any other plans or
programs jointly approved by the Association and the District.

The Association and the unit member(s) shall indemnify and hold the District
harmless from any and all claims, demands, or legal actions arising from this Article.

In the event that a hold harmless clause is deemed unconstitutional by a federal
court, the District shall not be obligated to deduct and remit to the Association any
dues or service fees from employees who have not authorized such deductions as
members of STEA.



ARTICLE IV

NEGOTIATION PROCEDURES

The Association shall present its initial proposal no later than the regularly-
scheduied school board meeting in February. The District shall present its initial
proposal no later than the regularly-scheduled school board meeting in March.
The parties shall begin to meet and negotiate in good faith by the fourth Tuesday in
April. A timetable of subsequent negotiation sessions shall be mutually agreed
upon.

Negotiations shall take place at mutually-agreeable times and places.

The Association shall designate no more than five (5) representatives who shall be
released from duty when required to attend negotiations.

The Association shall, upon written request, be given access to all non-confidential,
public records necessary for the Association to fulfill its role as the exclusive
representative.

Not later than October 15, the District shall furnish, upon written request, the
Association with the placement of certificated personnel on the respective salary
schedules of October 1.

The parties shall make a good faith effort to agree mutually on other procedural
matters at the first scheduled meeting.

Negotiations on the salary schedule and insurance benefits shall commence when
the District is notified by the State Department of Education of the amount of State
aid or no later than August 15.



ARTICLE V

ASSOCIATION RIGHTS

The Association shall have the right o use the District mail service and unit member
mailboxes for communications to unit members without interference, censorship, or

examination of such communications by the District. Such communications shall be
used in a professional manner subject to the Teachers’ Code of Ethics.

All postings must contain the date of posting, or distribution, the author, identification
of the organization, together with a designated authorization by the Association
President. The Association shall be responsible for all postings.

Mailboxes, electronic mailings, and bulletin boards shall be used in a professional
manner subject to the Teachers’ Code of Ethics*. Professional manner shall include
the understanding that use of District communication options shall not be used for
“lllegal work stoppage and/or work action” or to slander any employee of the district
and not to be used for other than Association business.

The Association shall have the right to use the District electronic mail service and
unit member electronic mailboxes for communications to unit members without
interference, censorship, or examination of such communications by the District.
Such communications shall be used in a professional manner subject to the
Teachers’ Code of Ethics.

All postings must contain the date of posting, or distribution, the author, identification
of the organization, together with a designated authorization by the Association
President. The Association shall be responsible for all postings.

Mailboxes, electronic mailings, and bulletin boards shall be used in a professional
manner subject fo the Teachers’ Code of Ethics*. Professional manner shall include
the understanding that use of District communication options shall not be used for
“illegal work stoppage and/or work action” or to slander any employee of the district
and not to be used for other than Association business.

The Association shall have the right to post notices of activities and matters of
Association concern on Association bulletin boards, at least one of which shall be
provided in each building in areas frequented by unit members. “illegal work
stoppage(All postings for bulletin boards shall contain the date of posting or
distribution and the identification of the organization, together with a designated
authorization by the Association President. Such communication shall be used in a
professional manner subject to the Teachers’ Code of Ethics.)



All postings must contain the date of posting, or distribution, the author, identification
of the organization, together with a designated authorization by the Association
President. The Association shall be responsible for all postings.

Mailboxes, electronic mailings, and bulletin boards shall be used in a professional
manner subject to the Teachers’ Code of Ethics*. Professional manner shall include
the understanding that use of District communication options shall not be used for
“lllegal work stoppage and/or work action” or to slander any employee of the district
and not to be used for other than Association business.

The Association shall have the right to use school facilities for meetings and other
Association activities provided:

1. The use does not interfere with the normal operations of the District.

2. The use does not interfere with school program(s) and/or normal duties of unit
members.

3. The use does not cost the District.

4. An authorized Association representative obtains advance permission from
the Superintendent or designee regarding the specific time, place and type of
activity.

5. School facilities shall be used in a professional manner subject to the

Teachers’ Code of Ethics*. Professional manner shall include the
understanding that use of District communication options shall not be used for
“illegal work stoppage or work action” or to slander any employee of the
District and not to be used for other than Association business.

The Association shall have the right to use school equipment such as computers,
studios, copy machines, and telephones, provided:

1. The association furnishes materials and supplies.

2. The use does not interfere with the normal operations or regular instructional
program of the District.

3. The Association is responsible for any damage or breakage to the equipment
other than normat wear and tear.

4. District equipment shall be used in a professional manner subject to the

Teachers’ Code of Ethics*. Professional manner shall include the
understanding that use of District communication options shall not be used for
“illegal work stoppage or work action” or to slander any employee of the
District and not to be used for other than Association business.

The District, upon request by the Association, agrees to furnish the Association,
within five (5} days of the date of request, all available information concerning the
financial resources and certificated, classified, and management staff of the District.
Such information shall include, but is not limited to:



annual financial reports and audits, budgets, interim reports, J-20s, assignments
location of ceitificated personnel, tentative budgetary requirements and allocations,
agendas and minutes of Board meetings and all attachments thereto at the time of
distribution to the Board, census and membership data, names, addresses, and
phone numbers of all unit members, salaries, benefits, and stipends paid thereto,
educational background, longevity, and other employee information that may be
used in representing unit members. In addition, the District, upon request, agrees to
provide any other information the Association deems necessary to fulfill its role as
exclusive representative. In addition, such information by request of the Association
shall be supplied.

Bargaining Team members shali be provided release time for negotiations at no loss
of salary and/or other benefits. (See Contract Aricle 1V)

Grievants, witnesses, and Association representative shall be provided release time
for grievance processing at no loss of salary and/or other benefits. (See Contract
Article VII)

The President of the Association or designee, after conferring with the principal,
shall be allowed a maximum of ten (10) days professional leave during the school
year for Association business provided such leave does not exceed three (3)
consecutive days in any thirty (30) day calendar pericd. Such leave may be taken
by one (1} or more Association representatives designated by the Association
President; however, the total number of days taken by the President and/or
Association representatives shall not exceed ten (10) days collectively. The
Superintendent must be notified at least two (2) days before such leave is taken
when possible. STEA will reimburse the District for the cost of substitutes.

Names, mailing addresses, and telephone numbers of all unit members shall be
provided, upon Association request, without cost to the Association, no later than
November 1 of each school year.

*Attached: Teacher Code of Ethics at back of contract.



ARTICLE VI

UNIT MEMBER RIGHTS

The District shall not discriminate against a Unit Member on the basis of race, color, creed,
age, sex, national origin, political affiliation, domicile, marital status, sexual orientation,
physical handicap, or membership or patticipation in the activities of the Association or the
exercise of other rights afforded to them through Government Code Sections 3540 et. seq.

and the interpretations thereof by the California Public Employment Relations Board or
Courts.

For purposes of this Article, the word "discriminate" also subsumes the definitions and
meanings of the words "retaliation" and "reprisal® in addition to its other ordinary meanings.

i0



ARTICLE VIl

GRIEVANCE PROCEDURES

The intent of this process is to resolve issues as fairly and as amicably as possible. Every
effort should be made to deal with situations on site, in an informal manner first, moving into
further steps only as necessary. It is intended that this process will prove to be cost-
effective while being fair to all parties concerned.

A. DEFINITIONS

1.

Grievance: A grievance is an allegation by the Association, or one or more Unit
Members, that the District has taken an action or failed to take a required action,
which misinterprets, misapplies, or violates a specific provision(s) of this Agreement.

Actions to challenge or change the policies of the District as set forth in the rules and
regulations or administrative regulations and procedures must be undertaken under
Board policy. Other matters for which a specific method of review is provided by law,
such as OSHA, FEPC, EEC, HEW claims and dismissal procedures, by the rules and
regulations of the Board of Education, or by the administrative regulations and
procedures of this School District are not within the scope of this procedure.

Grievant: A grievant is any Unit Member of the District covered by the terms of this
Agreement who files a grievance in accordance with the terms of this Agreement.

The Association shall have the right to grieve Article V (Association Rights), whether
reasonable release time for processing grievances has been provided, and District
declared emergencies.

Party in Interest: A party in interest is an employee filing a grievance, or any
employee against whom action might be taken in order to resolve the grievance, or
the District.

Day: A day is any day on which the administrative offices of the Lake Tahoe Unified
School District are open for business.

Superintendent: The Superintendent shall be the Superintendent or his/her designee.
Immediate Supervisor: The immediate supetrvisor is the site or department
administrator having immediate jurisdiction over the grievant who has been

designated to resolve grievances and grant the remedy sought.

District Level Administrator: Any administrator at the district level.

11



B. PROCEDURAL STEPS FOR THE RESOLUTION OF A GRIEVANCE

1.

Step 1: Informal consultation with immediate supervisor.

An attempt shall be made io resolve the grievance by an informal conference
between the Unit Member, if the Unit Member desires to be present, and an
Association representative, if the Unit Member so desires such representation, and
the immediate supervisor and his/her representative, should he/she desire one.

Step 2: Immediate Supervisor/District Level Administrator

The Association, acting on behalf of the Unit Member, or the individual grievant, shall
file the grievance in writing with the immediate supervisor not later than twenty (20)
days after the Unit Member knew, or could reasonably have been expected to know,
of the action or inaction that constituted the basis of the grievance.

If a grievance arises from action or inaction of the District at a level above the
principal or immediate supervisor, the grievant shall submit such grievance in writing
directly to the District Level Administrator involved in the action.

. This statement shall be a clear, concise statement of the grievance and the

circumstance on which the grievance is based, including:

(1) The specific grounds of the grievance, including names, dates, persons, and
places necessary for a complete understanding of the grievance;

(2) A listing of the specific provisions of this Agreement allegedly violated or
misapplied;

(3) The reasons why the solutions proposed in the informal conference are not
acceptable, and;

(4) The specific actions requested to remedy the grievance.

. A meeting among the Unit Member (if the Unit Member desires to be present), an

Association representative, the Unit Member's immediate supervisor/District Level
Administrator (and a representative should he/she wish one) shall be scheduled to
discuss the grievance with the objective of resolving it. Such meeting shall be held
not later than five (5) days after Step 2 was initiated.

. Not later than five (5) days after the conclusion of the Step 2 meeting, the immediate

supervisor/District Level Administrator, shall provide the Unit Member and the
Association with a written response.

If the grievance is not resolved to the satisfaction of the grievant at Step 2, the
grievant may file at Step 3 with the Superintendent not later than five (5) days after
the receipt of the written response or fifteen (15) days after the filing at Step 2.

Step 3: Superintendent

. The Superintendent or his/her designee shall meet with the grievant and/or

12



designated Association representative within five (5) days of receipt of the grievance
and shall provide a written response to the grievance, including the reasons
therefore, to all parties of interest within five (5) days of such meeting, unless the
Superintendent was involved in Step 2.

. If a grievance is not resolved to the satisfaction of the grievant at Step 3, the grievant
may file at Step 4 with the Superintendent not later than five (5) days of receipt of the
written response or twenty-five (25) days after the filing of the grievance.

Step 4: Grievance Resolution Committee

. Within ten (10) days after receipt of the Superintendent’s written response, the
Superintendent shall convene a meeting of the Grievance Resolution Committee.
This committee shall comprise no more than three (3) representatives from the
Association and three (3) from the District.

. A mutually agreed upon facilitator shall be appointed to the Grievance Resolution
Committee, with the intent of assisting the Committee to reach consensus on a
solution for resolving the grievance. Mesetings of the Grievance Resolution
Committee are to be conducted with the purpose of exploring the parties’ mutual and
varied interests, creating options for resolution, and selecting the options that best
meet the interests of the parties in resolving the grievance. It is not the function of
the Committee to determine rights or assess violations of the contract.

. The parties to the grievance may attend all or part of the Committee meetings as
observers. At the solution stage, both paities will be available for input.

. The decision of the Committee shall be reached by consensus. If consensus is
reached, such resolution shall be reduced to writing at the time of the meeting and
will include any needed time lines. The agreement will be signed by the Committee
members and shall constitute the Step 4 response to the grievance.

. If the committee does not reach consensus, or it is not agreeable to the grievant, the
facilitator, if he/she deems necessary, has five (5) days in which to reconvene the
Committee, one time, to attempt to achieve consensus of the Committee.

Step 5: Binding Arbitration

. If Step 4 is not successful, the grievant may, within five (5) working days, submit a
request in writing to the President of the Association for binding arbitration of the
dispute, with a copy forwarded to the Superintendent.

. The Association Executive Board will decide within ten (10) working days whether the
matter will be sent to Binding Arbitration. The President of the Association will notify
the Superintendent, in writing, of the decision.

. Association and District shall attempt to agree upon an arbitrator. If no agreement

13



can be reached within ten (10) days, they shall request the State Conciliation Service
to supply a panel of five (5) names of persons experienced in hearing grievances in
public schools. Each party shall aliernately strike a name until only one name
remains. The remaining panel member shall be the arbitrator. The order of the
striking shall be determined by law. The fees and expenses of the arbitrator and the
hearing shall be borne equally by the District and the Association. All other expenses
shall be borne by the party incurring them.

. The arbitrator shall, as soon as possible, hear evidence and render a decision on the

issue or issues submitted to him. If the parties cannot agree upon a submission
agreement, the arbitrator shall determine the issues by referring to the written
grievance and the answers thereto at each step.

The arbitrator will have no power to add to, subtract from, or modify the terms of this
agreement or the written policies, rules, regulations, and procedures of the District.

After a hearing and after both parties have had an opportunity to make writien
argument, the arbitraior shall submit in writing, to all paries, his findings and
recommendations, including a remedy.

C. GENERAL PROVISIONS

1.

In all cases where an outside Mediator and/or Arbitrator is used, preference will be
given to those versed in interest based bargaining, grievance mediation and public
school labor/personnel matters.

With mutual agreement, the arbitration may be held under the expedited Rules of the
American Arbitration Association. Notice of such option shall accompany the
Demand for Arbitration.

Time limits indicated at each level of the grievance procedures set forth in the Aricle
shall be construed as maximum and an attempt shall be made to expedite the
process.

Extensions of the aforesaid time limits may be requested in writing by either party.
Such requests shall state the extension period requested. Unless an extension is
mutually agreed upon between the District and the Association, the time limits set
forth herein shall be applicable.

Grievances may be consolidated for purposes of arbitration by mutual agreement of
the District and the Association.

If a grievance affects a group or class of Unit Members and the facts with respect to
alfl grievants are substantially the same and the issue(s) raised by the grievance are
the same as to all Unit Members involved, the Association may initiate and submit
such grievance directly to the Superintendent. The processing of such grievance
shall commence at Step 3.

14



7.

10.

11.

12.

13.

14.

15.

In matters dealing with alleged violations of Association rights, the grievance may be
initiated at Step 3.

A Unit Member may be represented at all stages of the grievance procedure, by
himself, or, at the Unit Member's option, by a representative of the Association. If a
Unit Member is not represented by the Association or its representative, the
Association shall have the right to state its views at all stages of the procedure.
Likewise, District personnel may have a representative present at all stages of the
grievance procedure.

A. In the event a Unit Member exercises the right to individually process a grievance
without assistance from the Association, the District shall provide the Association:

1. A written copy of the grievance;

2. An opportunity to be present at any meeting with the grievant;

3. Reasonable time to assert the Association’s position in regard to the matter;
4. A written copy of any proposed resolution of the grievance;

5. An opportunity to file a response before a resolution becomes final.

B. Only the Association, and not an individual Unit Member, may move a grievance
to Step 5 of this procedure.

The District agrees that Unit Members shall not suffer loss of compensation for time
spent at a formal grievance hearing.

In processing grievances, the parties will make a good faith effort to avoid interruption
of classroom activities and District operations and any unnecessary involvement of
students as witnesses in all phases of the grievance procedure.

The Association will notify the District of those individuals authorized to investigate
and process grievances on behalf of the Association.

The District shall cooperate with the Association in the investigation of any grievance
and shall provide the Association with such available information as is requested as
necessary to effectively process a grievance and to discharge the Association’s duty
of fair representation.

No reprisals of any kind shall be taken against any Unit Member because of
participation in the grievance procedure in accordance with the terms of this
Agreement.

A. All records dealing with the processing of grievances shall be filed separately from
the personnel files of the Unit Members.

15



16.

17.

18.

B. These records cannot be transmitted to any other school district or agency without
the mutual consent of the grievant and the District.

Forms for filing grievances shall be prepared by the District and given appropriate
distribution so as to facilitate operation of the grievance procedure.

While the proceedings are pending, and uniil a final determination of the grievance
has been made, all proceedings shall be private and confidential, subject only to
mutual agreement for release of any information. This does not preclude the right of
the grievant or District to private, personal consultation on the matter.

The filing or pendency of a grievance shall not impede, delay, or interfere with the
right of the District to take actions complained of.

16



ARTICLE VI
UNIT MEMBER PROTECTION AND SAFETY

The District shall conform to and comply with all health, safety, and sanitation requirements
imposed by State or Federal law or regulations adopted under State or Federal law.

A unit member may use reasonable force as is necessary to protect himself or herself from
physical attack, to protect the person or property of another, to quell a disturbance
threatening physical injury to others or to obtain possession of a weapon or other dangerous
object upon the person or within the control of a pupil, provided that in no event shall such
force exceed the amount of physical control reasonably necessary to maintain order, protect
property or protect the health and safety of pupils, or to maintain proper and appropriate
conditions conducive to learning.

Employees shall immediately report cases of assault suffered by them in connection with
their employment to their principal or other immediate supervisor who shall investigate and
take appropriate action.

Any corrective disciplinary measures taken by unit members to protect their safety shall be
in accordance with the procedures outlined in existing Board policies.

When, in the judgment of a unit member for safety reasons, a student requires the attention
of a principal, assistant principal, a counselor, or other District specialist, the unit member
shall so inform and discuss the concem with the principal. Upon notification and after
discussing the matter with the principal, a unit member may arrange for a conference with
an appropriate District specialist to discuss the problem and to recommend appropriate
steps for the resolution.

The District may repair or replace personal property of a unit member such as eyeglasses,
hearing aids, dentures, watches, articles of clothing necessarily worn or carried by the unit
member, or vehicles when such property is damaged while in the line of duty without the
fault or negligence of the unit member.

The District may pay either the repair cost or the actual value of the item at the time the
damage occurred or whichever is the lesser. Replacing or repairing of such items will be
limited to damages of values exceeding ten dollars ($10.00), but not in excess of one
hundred dollars ($100.00). Collision, theft of a vehicle or contents, and damage of a vehicle
resulting from actual theft are specifically excluded from this coverage.

When a unit member uses personal property in the educational program of the District and
said propenrty is damaged or lost as a result of arson, burglary or vandalism, the District shall
reimburse the unit member for not more than one hundred dollars ($100.00) or less than ten
dollars ($10.00) so long as written approval for the use of the specific personal property was
given by the District prior to the property being brought on campus and the value of the
property was agreed to at the time.

17



Prior approval shall be obtained from the school administrator or the person appointed by
him for this purpose for the use of personal vehicles in the line of duty. Such approval shall
contain all information identifying the vehicle to be used, insurance coverage to include
limits of coverage, the insurance carrier and the condition of the vehicle.

In the event a payment is made under this policy, the District will, to the extent of such
payments, be subrogated to any right of the unit member to recover compensation for such
damaged property. The District will be entitled to enforce its subrogation right in any coutt of
competent jurisdiction.

A district wide committee of Management, STEA members and CSEA members shall be
established to review and monitor safety procedures and issues, recommending changes as
necessary. An STEA representative from each school site shall be a member of the district
wide safety committee. In addition, there shall be a safety committee established at each
school site consisting of representatives of the administration, STEA members and CSEA
members.

Law enforcement and/or fire depariment staff shall conduct the bomb searches. No unit
member shall search for or handle explosive or incendiary devices.
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ARTICLE IX

UNIT MEMBERS' PERSONNEL FILES

The official District Office personnel file of each unit member shall include, but not be
limited to, the following items of information: required medical information; all unit
member formal evaluation reports; copies of annual coniracts; unit member
certificates; a transcript of academic records; correspondence of a complimentary
and derogatory nature; and tenure recommendation. All material placed in files shall
be dated and signed by an appropriate administrator.

Subject to paragraph A., above, a unit member shall have the right, upon request, to
review the contents of his/her official District Office personnel file within two (2)
working days of said request, provided there are ho more than three (3) requests
made in such two-day period, and to receive copies of said documents contained
therein at the unit member's expense.

Any review of a unit member's personnel file must be made at a time when the unit
member is not actually required to render services to the District.

Information of a derogatory nature shall not be entered or filed in the official District
Office personnel file, uniess and until the unit member is given notice and a
reasonable opportunity to review or comment thereon. The unit member shall have
the right to enter and have attached to such derogatory statement his/her own
comment thereon. Such review shall take place during normal business hours at a
reasonable time.

i9



ARTICLE X

PUBLIC CHARGES

Complaints concerning school personnel shall not be addressed in an open-session
Board meeting unless the school employee requests in writing that the matter be in
open session. Any citizen who begins to issue a complaint in open session shall be
interrupted and directed to meet with the Superintendent regarding the matter.

A complaint should not be brought to the Board nor addressed by the Board until the
administration has had an opportunity to consider the matter.

For the purposes of Board investigation of a public charge, such charge must first be

reduced to writing, clearly specifying the events and dates surrounding the charge
and signed by the complainant.
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B.

ARTICLE Xl

UNIT MEMBER HOURS

All unit members shall serve one hundred and eighty-five (185) duty days.
180 instructional days
2 non-instructional days
_3 siaff development days
185

The two non-instructional days may include a maximum of 3.5 hours for required staff
and/or district meetings. The remaining time is reserved for teacher preparation.

If snow or other events cause cancellation of classes, these days will be added to the
calendar at the end of the school year.

1.

In order to compensate unit members for staff development days specified above,
each step on the salary schedule shall be increased according to the following
formula: The salary reflected on each step shall be divided by 182 working days to
determine the daily rate. Each step shall then be increased by an amount equal to
three times the daily rate.

All unit members, including part-time unit members, are required to attend three full
days of staff development, comparable in length to the regular work day, and may
not use sick leave or any other paid leave. Part-time unit members will attend a full
day and receive full-day pay for staff development attendance. No pay will be made
for attendance for a portion of a staff development day. The content and schedule for
Professional Staff Development days shall be determined by a committee of up to 4
Management and up to 4 STEA representatives. Criteria for approved staff
development activities shall be determined by the committee.

If for some emergency reason a unit member is not able to attend all of the staff
development time, the unit member’s pay will be reduced on a per diem basis for
each of the staff development days not attended or completed. For those unit
members who are unable to aitend staff development activities due to unforeseen
emergencies, make up days/opportunities will be provided. Make-up activities will be
mutually agreed upon by the unit member and his/her immediate supervisor. All
make-up activities will be completed annually by May 15.

Alternative staff development days(s), applicable to current teaching assignment may
be selected with advance agreement between teacher and principal. Written request
must be made 30 calendar days in advance of the alternative staff development or
the scheduled staff development, whichever comes first. (Ed. Code 44579 - 44579.4)
All make-up activities will be completed annually by May 15.

Staff development days shall be provided and offered to the extent they are funded
by the State of California. 1f the State of California ceases to provide all or a portion
of the funding for staff development days, then all or a portion of the staff
development days shall be eliminated automatically without negotiation and the
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salary schedule shall be reduced accordingly. The work year shall then be
decreased from 185 total unit member work days so as 1o include only staff
development days which are actually funded. In the event funding is hot provided for
staff development days, each step on the salary schedule shall be divided by 185 in
order to determine the daily rate. Each step on the salary schedule shall then be
reduced by an amount equal o the daily rate for each staff development day not
offered and funded. For example, if the State of California reduces funding for staff
development days by one day, then the daily rate at each step of the salary schedule
shall be determined and each step on the salary schedule shall be decreased by said
daily rate for each unit member. If the State of California reduces funding for staff
development days by two days, then the salary schedule shall be reduced on each
step thereof by twice the daily rate for each unit member.

C. A teacher's regular {on duty) school work day normally shall commence thirty (30)
minutes before the regularly-scheduled time for the beginning of the school day, and
normally end fifteen (15) minutes after the regularly-scheduled time for the end of the
school day.

The length of the work day on non-instructional days shall be the same length of time as
if the regular schools were in session. If the length of the student day is reduced, the
result of which still meets the State requirement for an instructional day, the length of the
work day shall be the same length of time as if the regular schools were in session;
however, the Superintendent may declare the early release of unit members when he
has deemed it appropriate.
D. The teacher work day shall include:

1. At least a thirty (30) minute duty-free lunch period at all levels.
2. At least the legally-required number of minutes of recess at the elementary schools.
3. Preparation Time

a. Unit members teaching grades K-5 shall receive an average of no fewer than 120

minutes of preparation time per week, to be given during student contact hours,

during regularly scheduled weeks.

b. Preparation periods at the middle and high schools will be comparable to a
regular teaching period.

c. Preparation time shall be provided to full time employees on a regularly scheduled
basis, except under emergency circumstances.

d. This preparation time shall be used for professional, job-related work.
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. The District may establish teacher instructional time up to the following:

1. Grades K-5 = 310 minutes (excluding recesses).
2. Grades 6-8 = 350 minutes (including passing periods and preparation period).

3. Grades 9-12 = 370 minutes (including passing periods and preparation period).
*Refer to 04-07 Language if CSR funds go away. (MOU page xi)

. All unit members assigned to non-classroom instructional duty for a majority of the day
shall work the teacher's work day at the site to which they are assighed, with the
exception of full-time driver training instructors who shall work a forty (40) hour week.

. Unit members may be required to serve after completion of the regular {on duty) school
day fo participate in school-related activities, including: parent and student conferences,
conferences with administrators and other unit members regarding students, District
committees as assigned by the Superintendent or immediate supervisor, Open House,
Back-to-School Night, faculty meetings, sponsorship and other meetings and functions
designated by the Superintendent or his designee. Exira-duty assignments shall be
assigned on a reasonable and equitable basis. These duties shall not be assigned
arbitrarily, capriciously, or unfairly. Site meetings may be scheduled for no more than
two hours per month outside of the regular work day.

. The unit member shall remain at the school site during the school's scheduled lunch
period, unless the unit member has notified the principal.

The Association and the District recognize the desirability of minimizing the number of
different subject areas taught by the same unit member. Therefore, in making
assignments, the District will consider the effect of the assignment on the number of
subject areas taught by the unit member.

. Whenever a unit member is required to cover another unit member's class during his
preparation period, that time will be considered in determining the equitability of
assignments under Paragraph “F".

. At the elementary level, a half-time assignment shall be an assignment: a} from thirty
(30) minutes before the beginning of the school day to the unit member's lunch schedule;
or b) thirty (30) minutes before the start of histher assignment to fifteen (15) minutes after
the end of the school day.

. At the secondary level, a part-time unit member shall commence thirty (30) minutes prior

to his/her first period assignment and end fifteen (15) minutes after his/her last period
assignment.
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M. Part-time unit members are responsible on a pro-rata basis for all adjunct assignments
normally required of a full-time unit member.

N. Teachers are paid in proportion to student contact time.

1. Student Contact Time Exampie: a high school teacher who teaches three out of five
student contact periods will be compensated at 3/5 of time salary.

2. Benefits Part time teachers working .75 and below will receive prorated benefits.
Example: The 3/5 teacher would receive 60% (3/5) of the benefits package paid by
the district, with 40% paid by the teacher. Teachers working .75 and above will
receive the full benefit package.

0. Specific to 4 X 4 Schedule

1. PART-TIME ASSIGNMENTS

Unit Members compensation for a part-time assignment (less than 3 sections per term) at
South Tahoe High School, will be paid at .2 per section of the annual salary per term taught,
not to exceed 0.5 FTE per term.

A Unit Member, teaching 3 sections in one term, shall be entitled {0 the same health benefits
as a full-time (1.0 FTE) Unit Member for that term.

2. EXTRA PERIOD TEACHING

Unit members assigned to teach during their prep on a voluntary basis will be compensated
on a pro rata basis of their annual salary.
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ARTICLE Xl

CALENDAR

Subiject to the following provisions, the District shall have the right to adopt the calendar for
the term of this agreement.

A.

B.

ONODOA LN~

- ©

Two (2) teacher non-instructional work days will be scheduled into the calendar.

The calendar will include three (3) days at the end of the school year to
accommodate cancellation of classes due to snow or other events. If not used, these
days will be deducted from the calendar at the end of the school year.

If classes are canceled for more than three (3) days, the days beyond the three (3)
days included in the calendar will be added to the end of the calendar year.

Holidays:

Labor Day--one (1) day.

Veterans' Day--one (1) day.

Thanksgiving Break--two (2) consecutive weekdays.

Winter Break--ten (10) consecutive weekdays.

Martin Luther King, Jr., Day--one (1) day.

Lincoln's Birthday--one (1} day.

Washington's Birthday--one (1) day.

Spring Break--five (5) consecutive weekdays. 2008/09: April 13-17
2009/10: April 12-16

Memorial Day--one (1) day.

. The District will request, and the Association will support, a waiver from the State

Department of Education to observe Lincoln's Birthday and Washington's Birthday
during the same week. In the event the waiver is not approved, the District shall
reschedule Presidents’ Holiday Break to be the remaining weekdays in the week in
which Lincoln's Birthday or Washington's Birthday falls.

Minimum day for students, early release day for teachers:

N RGN~

Open House--cne (1) day (Elementary and STMS).
Back-to-School Night--one (1} day (Elementary and STMS).
Fall Welcome - one (1) day STHS.

Spring Welcome - one (1) day STHS.

Day before Thanksgiving Break--one (1) day.

Day before Winter Break--one (1) day.

Day before Spring Break--one (1) day.
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F. Minimum day for students, full day for teachers:

1. High School midterms and finals--eight (8)days.
2. Last day of school--one (1) day.

G. Parent conference days will be minimum days for students and full days for teachers
unless other arrangements are made with school site administrators.

H. The District may adopt other minimum days for students which are full days for teachers.
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ARTICLE Xl

ABSENCES AND LEAVES

A. SHORT-TERM LEAVES

1.

GENERAL PROVISIONS

a.

A ceriificated unit member who has been an employee of another California
school district for one (1) year or more immediately prior to his employment in the
Lake Tahoe Unified School District may request credit for the accumulated sick
leave to which such unit member is entitled under the Education Code.

The term "immediate family" is defined as mother, mother-in-law, father, father-
in-law, sister, brother, husband, wife, child, grandmother, son-in-law, daughter-in-
law, grandfather, grandchild of unit member or spouse, step-parent, step-child, or
any relative living in the employee's househoid. If there are no natural parents,
the leave may be granted in the event of the death of a legal guardian or foster
parent. Exceptions may be granted by the Superintendent.

ABSENCE FROM DUTIES

a.

Full-time unit members shall be entitled to ten {(10) days' leave with full pay for
each school year. Temporary and part-time unit members shall be entitled to
sick leave with full pay on a prorate basis.

Atfter all earned accumulated sick leave is exhausted, the unit member may make
use of the catastrophic sick leave bank if they are a member or additional non-
accumulated leave shall be available to unit members for a period not to exceed
five (5} school months. This five-month period, shall begin after the exhaustion
of current year's sick leave and run concurrently with accumulated sick leave.
The amount deducted for leave purposes from the unit member's salary shall be
the amount actually paid a substitute employee employed to fill the position
during the leave, or, if no substitute is employed, the amount which would have
been paid to a substitute. '

in case of official quarantine of the unit member's place of residence, the unit
member shall be allowed full pay during the period of enforced quarantine, even
though this is greater than the unit member's accumulated sick leave.

[f a unit member does not utilize the full amount of leave as authorized in "1"
above in any school year, the amount not utilized shall be accumulated from year
o year.

Except in cases of extreme emergency, a unit member must inform the District

as soon as the need to be absent is known. A telephone recording device
uiilizing the number 543-2231 is provided to facilitate notification. Unit members
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who must be absent on short notice are required to advise the District directly, or
by means of the recorder.

f. A unit member who is absent for one-half day or less shall have deducted one-
half day from the accumulated leave. If the absence exceeds more than one-half
day, a full day shall be deducted from accumulated leave.

g. By October 15 of each year, the District will provide each unit member with a
record of his/her accumulated sick leave.

3. PERSONAL NECESSITY LEAVE
a. Members may use their annual leave days for the following:
1. Death or serious illness of a member of the unit member’s immediate family.
The unit member shall be entitled to a leave of absence without loss of salary

due to the death of any member of his/her immediate family as defined in
Article XIII-A-1-b.

2. An accident, which is unforeseen involving the unit member’s person or
property or the person or property of the unit member's immediate family.

3. Paternity Leave When it is necessary for a unit member o be absent from his
position due to the birth of his child, personal necessity leave may be taken.
The unit member shall be eligible for such leave within seven (7) days of, or
at the time of, the birth of the child.

4. Adoption For purpose of adopting a child, the District will permit a unit
member to use accumulated leave time.

5. Personal Necessity An employee may use, at his/her discretion, up to ten
(10) days of personal necessity per year. The employee shall contact
subfinder in advance of using this type of leave (except in special
circumstances).

6. Other cases approved by the superintendent.

b. Notice of leave under this policy shall follow Article XIllI-A-2-e. Except in cases of
extreme emergency, a unit member must inform the District as soon as the need
to be absent is known. A telephone recording device utilizing the number 543-
2231 is provided to facilitate notification. Unit members who must be absent on
short notice are required to advise the District directly, or by means of the
recorder.
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C.

In the event the unit member has no accumulated sick leave, the Superintendent
may grant the personal necessity request. The amount deducted for leave
purposes from the unit member’s salary shall be the amount actually paid a
substitute employed to fill the position during the leave, or if no substitute is
employed, the amount which would have been paid to a substitute.

BEREAVEMENT LEAVE

This section has been incorporated into Death or Serious iliness above, without a
limit on days to be absent.

LEAVE FOR PREGNANCY DISABILITY

a.

Upon recommendation of the attending physician and agreement of the
Superintendent, unit members are entitled to use sick leave for disabilities
caused or contributed to by pregnancy, miscarriage, childbirth, and recovery
therefrom on the same terms and conditions govering leaves of absence from
other iliness or medical disability. Such leave shall not be used for child care,
childrearing, or preparation of childbearing, but shall be limited to those
disabilities as set forth above. The length of disability leave, including the date
on which the leave shall commence and the date on which the duties are
resumed, shall be determined by the Superintendent or his designee and the
attending physician with due consideration to the expressed wishes of the unit
member. If the District and the physician differ in opinion, the District may
request a second medical opinion with the costs to be borne by the unit member.

Unit members are entitled to leave without pay for disabilities because of
pregnancy, miscarriage, childbirth, or recovery therefrom when other forms of
leave have been exhausted. The date on which the unit member shall resume
duties shall be determined by the Superintendent or his designee and the
attending physician with due consideration to the expressed wishes of the unit
member.

The unit member on leave for pregnancy disability shall be entitled to return to a
position comparable to that held at the time the leave commenced.

LEAVE WITHOUT PAY

Additional days of emergency personal leave without pay may be granted by the
Superintendent.

The amount deducted per day of leave without pay under this section shall be the
annual salary divided by the number of working days in the school year, plus the
number of institute and orientation days in the school term plus any other days when
the unit member is required by the Governing Board o be present at the schools of
the District. The District will pay up to one (1) calendar month's insurance benefits
cost; if the leave exceeds one (1) month, the employee shall reimburse the District
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for the cost of the insurance benefits, if he or she wishes to maintain coverage.

VOLUNTARY ABSENCE

Requests to be excused from duty shall be submitted to the District Office at least
three (3) days in advance.

a.

Leave may be granted without loss of pay for aitendance at distinctly
professional meetings. Travel expenses may be allowed according to District
regulations.

Leaves of absence to atiend meetings or conventions of educational associations
or societies, or to serve on commitiees or commissions of such organizations
that serve to advance the welfare of all schools through the upgrading and
strengthening of classroom teaching performance, may be granted upon request
of the unit member and recommendation of the Supetrintendent, witheut loss of
pay to the unit member and with or without travel expense to the District,
according to Policy 4133.

Other requests for voluntary leave for reasons not specified in Board regulations
may be granted upon terms satisfactory to the District and the unit member.

B. LONG-TERM LEAVES

1.

GENERAL PROVISIONS

a.

The leave benefits which are expressly provided by this section, Article XlI, are
the sole leave benefits which are part of this collective agreement. Nothing
stated above shall be construed to deprive any unit member of any leave benefits
to which he/she is entitled under the Education Code or other State and Federal
laws.

A unit member returning from any extended leave of absence, shall provide, by
March 1, written notice to the District of return.

The District may require medical examinations by District-designated physicians
at District expense.

A unit member who, barring an emergency situation, fails to retum to work at the
expiration of an approved leave shall be deemed to be absent without
justification.

Except in cases of emergency, all leave requests for the following school year
must be submitted in writing, including the reasons for the leave, by no later than
March 1. The leave request must be submitted through the employee’s
supervisor to the Human Resources Department. When received at least one
week in advance, the Human Resources Department will schedule the
employee’s request for consideration and action by the Board of Education at its
next regularly scheduled meeting.

The Superintendent, upon consideration of the Principal's recommendation, will
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make a recommendation to the Board for approval or denial of a leave request.

g. A recommendation for an extension of the leave period may be considered by
the Board of Education upon notification under the pre-existing timelines.

h. In the process of granting leaves, the following will be considered: number of
leaves requested district wide, enroliment changes, and potential for finding a
qualified replacement.

2. LEAVE WITHOUT PAY FOR CHILDBEARING PREPARATION AND
CHILDREARING

a. Leave without pay or other benefits may be granted to a unit member for
preparation of childbearing and for childrearing.

b. The unit member shall request such leave as soon as practicable, but under no
circumstances less than twenty-one (21) work days prior to the date on which the
leave is to begin. Such request shall be in writing and shall state the dates the
unit member wishes to begin and end the leave without pay.

c. The determination as to the date on which the leave shall begin and the duration
of such leave shall be made at the discretion of the District, taking into account
the recommendation of the attending physician, the expressed wishes of the unit
member, and the scheduling and replacement problem of the District.

d. Such leave shall remain in effect at least until the end of the semester following
the birth of the child and no longer than the end of the second semester following
the birth of the child.

e. The unit member is not entitled to the use of any accrued sick leave or paid leave
while such unit member is on childbearing preparation leave or leave for
childrearing.

f. No unit member on childbearing or childrearing leave shall be entitled to
compensation, increment, or the accrual of seniority for layoff or reduction in
work force purposes for the time on such leave, nor shall such leave count
toward credit for probationary unit members in earning tenure status.

g. In the event of a miscarriage or death of a child subsequent to childbirth, the unit
member may request an immediate assignment to a unit position. In the case of
a female employee, the physician must certify that she can carry out her
assigned duties and responsibilities without damage to herself. [f there is a
vacancy for which a unit member is credentialed and qualified, the District will
assign the unit member to a position as soon as practicable.

3. SABBATICAL LEAVES

a. Subject to applicable State laws, sabbatical leaves may be granted by the Board
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C.

of Education to certificated unit members where such leaves will improve their
teaching skills and knowledge and thus benefit the schools and pupils of the
District. :

In accordance therewith, applicants shall submit for approval by the
Superintendent a planned program of study, travel, or a combination of both,
which shall be in furtherance of this objective.

Subsequent to the Superintendent's recommendation, the Board of Education
may grant leave based on: a) the financial status of the District; and b} benefit of
the proposed leave to the educational process. In no case shall the number of
unit members absent on sabbatical leave at one time exceed two percent (2%) of
the total number of certificated unit members.

Not more than one (1} such leave shall be granted to any individual in each
seven (7) year period.

At the expiration of a sabbatical leave, the unit member shall be reinstated to the
position held immediately prior to the granting of the leave provided the position
exists and provided further the unit member does not agree to accept another
position within the District.

Ali sabbatical leaves must be preceded by at least seven (7) consecutive years
of district service, all of which shall have been served as a regular, full-time
certificated unit member in the Lake Tahoe Unified School District. Qualifying
service shall be construed as sixty percent (60%) of the teaching days for each
school year, except that a year in which the applicant has rendered some service
but has failed to serve seventy-five percent (75%) of the teaching days shall not
be counted as an interruption of the seven consecutive year period. Sabbatical
leaves shall not be approved within four (4} years of the applicant’s compulsory
retirement date.

SABBATICAL LEAVES FOR STUDY

(1) A certificated unit member on sabbatical leave for study shall complete at
least eighteen (18) semester units of upper division or graduate work during
the sabbatical year, not fewer than eight (8) semester units of which shall be
completed during each semester while on such leave. These courses shall
be exclusive of correspondence courses.

(2) Previous to such leave, the Program of Study must be approved by the
Superintendent. A special project or research problem may be substituted for
the unit requirements if approved in advance by the Superintendent.

(3) Transcripts or other evidence of completion shall be submitted to the
Superintendent within sixty (60) days of the unit member's return to duty.

(4) Scholarships, grants, and fellowships in addition to transportation and tuition
grants may be approved by the Superintendent.
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e. SABBATICAL LEAVES FOR TRAVEL

(1) Unit members may apply for sabbatical leaves for programs for travel
sponsored by accredited universities.

(2) Unit members on sabbatical leave for travel shall remain in travel status at
least four (4) months for each semester of leave granted.

(3) Application for leave shall include, in general terms, an itinerary of the
proposed travel, together with a statement conceming the proposed
objectives of the travel.

(4) Upon completion of the leave and within sixty (60) days of the unit member's
return to duty, a detailed itinerary and a written report of not less than 1,500
words shall be submitted to the Superintendent setting forth the unit
member's reactions to the trip and a statement of the benefit to the schools
and the pupils of the District.

In lieu of a written report, an alitemative presentation will be acceptable if
previously approved in writing by the Superintendent.

f. Sabbatical leave applications must be submitted to the principal of the school in
which the applicant is serving for his recommendations. When the applicant
services have been very satisfactory, principals will recommend approval on the
application form and forward such application and recommendations to the
Superintendent prior to November 1 of the year preceding that in which the leave
is desired. Applications filed after such deadline may be honored if, in the
Superintendent's judgment, circumstances justify. Sabbatical leaves will be
granted only for one (1) year. Sabbatical leaves shall begin with the beginning of
the year only, unless otherwise recommended by the Superintendent, for the
good of the School District. The applicant will be notified within thirty (30) days of
the final filing date regarding the acceptance or rejection of his/her application.

g. Compensation while on sabbatical leave shall be one-half (1/2) of the regular
salary such unit member would receive if he/she were continuing in regular
service. Units received on sabbatical leave shall apply toward advancement on
the salary schedule.

Certificated unit members requesting sabbatical leave shall receive salary
payments at the end of each calendar month while the leave is in effect, less any
mandatory or unit member-authorized deductions.

Applicants must sign the statement on the application to the effect that they will

return to teach in the Lake Tahoe Unified School District for a period of at least
two (2) years following the termination of leave.

33



h. Sabbatical leave shall not be counted as a year of teaching service or experience
on the salary schedule.

The unit member's normal percentage rate of deduction for retirement purposes
shall be applied to the actual salary received. The sabbatical leave year is
counted as one (1) year of service for retirement purposes.

i. Interruption of a program of study or travel while on sabbatical leave, caused by
serious illness or accident, which shall be verified by the attending physician and
submitted to the Board for approval, shall not be held against a unit member with
regard to the fulfillment of the conditions regarding study or travel under which
the leave is granted, nor affect the amount of compensation to be paid the unit
member while on leave, provided, however, that the Superintendent has been
promptly notified of such accident or illness. In the case of such accident or
illness while on sabbatical leave, notification shall be made by registered letter,
mailed within thirty (30) days of the time of the accident or the onset of the
illness.

j. Priority in the selection of applicants for sabbatical leave shall be given primarily
in terms of the value of the leave to the schools and pupils of the District.

MILITARY LEAVE
Military service leave is governed by the California Education Code.
HEALTH LEAVE

a. Unit members may be granted a leave of absence without pay for reasons of
their own health. A statement of need by a qualified physician is required.

b. Before reemployment, a physician's statement indicating that the unit member
can fully perform all duties without detriment to the unit member's health is
required.

LEAVES FOR EDUCATIONAL IMPROVEMENT

Where no cost is involved to the District, unit members are encouraged 1o seek
professional growth through additional study, travel, or work experience.

Any certificated unit member having taught at least one (1) year as a tenured unit
member may, at the discretion of the Board upon recommendation of the
Superintendent, be granted a leave of absence without pay for purposes of
educational improvement and advancement for not less than one (1) semester nor
more than one (1) year. The educational goals and tentative timelines for
completion must be included in the letter of request for leave. An extension of the
leave period may be granted where completion of the courses for advancement
require longer than one (1) year and where the advantage will accrue to the District.
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OVERSEAS TEACHING LEAVE

The Board of Education, upon the recommendation of the Superintendent, may
grant a leave of absence, without pay, for overseas teaching for one (1) year, which
will be extended for an additional year if required by the overseas teaching contract
and if applied for by March 1 of the first overseas teaching year. This leave is
available only to unit members who have taught at least one (1) year as a tenured
unit member of the District. The number of persons on overseas assignment shall
be limited each year to not more than one and one-half percent (1-1/2%) of the total
District certificated staff.

A unit member retuming to the District after such a leave shall not be granted salary
step increments for the time spent in an overseas assignment.

C. OTHER

1.

INDUSTRIAL ACCIDENT AND ILLNESS LEAVE

a. "Industrial accident and iliness", as used in this section, is defined as any
accident or illness arising directly out of or in the course of the employment of the
unit member which forces the unit member to be absent from work. The
determination of whether an accident or illness constitutes an "industrial accident
orillness" shall be made by the California State Compensation Insurance Fund.

b. Industrial accident and illness leave with full pay shall be allowed for up to sixty
(60) working days in any fiscal year for any given industrial accident or illness.
When such a leave overlaps into the next fiscal year, the unit member shall be
entitled to only the amount of unused leave due him for the same industrial
accident or illness.

c. During the industrial accident or illness leave, the unit member shall receive that
portion of his monthly salary which, when added to the temporary disability
compensation, will not exceed his regular monthly salary. To accomplish this,
the unit member shall receive full pay from the District provided the unit member
endorses to the District any wage loss benefit check from the State
Compensation Insurance Fund. Such leave shall not be deducted from regular
sick leave.

d. The District reserves the right to require a unit member to furnish proof of cause
of absence.

e. When entitlement for industrial accident and illness leave has been exhausted,
the unit member may elect o use any sick leave, vacation leave, or any other
leave to which he is entitled for absence due to illness, provided that payment for
any such paid leave, when added to any temporary disability indemnity, shall not
result in a payment to the unit member of more than his full salary less
appropriate deductions.

f. I all available paid leaves have been exhausted and the unit member is unable

to return to work, the unit member may elect to resign or to request a leave of
absence without pay or be placed on a reemployment eligibility list for a period of
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thirty-nine (39) months.

g. A teacher who is on industrial accident or illness leave shall be required to obtain
permission from the Board for travel outside the States of California or Nevada.

2. LEGALLY-REQUIRED LEAVE
a. JURY DUTY, WITNESS

(1) Unit members will be provided leave for jury duty (except grand jury) or when
subpoenaed as a witness in court, other than as a litigant, for reasons not
brought about through the connivance or misconduct of the unit member.
The unit member shall submit a written request for an approved absence no
less than ten (10) days prior to the beginning date of the leave or as soon as
possible. If an employee is dismissed from jury duty prior to the end of the
work day, he/she will return to work.

(2) In such cases, the unit member who is called as a witness or for jury duty
shall receive School District pay, less the amount of withess or jury duty pay
up to the amount of the differences between the unit member's regular
earnings and any amount received as witness or juror fees. To achieve this,
the unit member shall receive full pay from the District provided the unit
member endorses to the District any jury duty or witness pay received. Fees
shall not include travel allowance.

(8) POLITICAL ACTIVITIES LEAVE

Unit members holding part-lime elected political office may be granted an
unpaid leave of absence for the purpose of necessary attendance at meetings
required to carry out the duties of office. The leave shall be arranged with the
Board on an individual basis.

(4) UNAUTHORIZED LEAVES OF ABSENCE

It is agreed and understood that there will be no strike, work stoppage, slow-
down or refusal or failure to fully perform assigned job functions and that
commission of said activities will constitute unauthorized leave from District
job responsibilities. Any employee who participates in any unauthorized
leave may be subiject to discipline.

D. MISCELLANEOUS PROVISIONS

Unless otherwise provided in this article, a unit member on a paid or unpaid leave of
absence shall be entitled to: a) return to a position for which he/she is credentialed
and qualified; and b) receive during leave all insurance benefits to the extent not
prohibited by law and to the extent allowed by insurance carriers. Unit members on
unpaid leave of absence shall pay the cost of these benefits. An employee request
for assignment, upon return from leave of absence, will be considered.
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ARTICLE XIV

TRANSFERS

A transfer is a change in assignment of a unit member from one school site to another.

In all District and unit member-initiated transfers, the District shall take into
consideration the following:

1. Seniority in the District;

2. School site seniotity;

3. Training or qualification for the position;

4. Past teaching experience;

5. Educational background;

6. Consultation with the unit member;

7. Enrollment changes;

8. Desires of the unit member; and

9. The best interests of the School District.

All other factors being equal, seniority within the District shall be controlling.
UNIT MEMBER-INITIATED TRANSFER

1. A unit member may file a written request for a transfer:

a. Where a request is made for a transfer to take effect during the school year, it
shall be made within three (3) days of posting of the notice of vacancy.

b. Where the request is made for a transfer to take effect at the beginning of the
next school year, it shall be made no later than April 1 of the school year
preceding the effective date.

2. No request for transfer shall be arbitrarily or capriciously denied.
3. If a unit member believes he has been arbitrarily or capriciously denied a transfer,

he may submit a written statement explaining the basis for his change, and he will
then be entitled to a written explanation of the reasons for denial.
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ASSIGNMENT WITHIN SCHOOL
1. Unit members shall receive tentative assignments on or about May 1 of each year.

2. In the event a change in assignment becomes necessary after May 1 but before the
end of the school year or during the following school year, the unit member shall be
notified and a meeting with the principal held, if requested by the unit member,
before the change in assignment becomes final. In the event a change in
assignment becomes necessary during the summer vacation period, the unit
member shall be notified in writing at his last known mailing address.

3. At the written request of a unit member, the principal will give reasons in writing
when a change of assignment is made.

4. The above sections (1, 2, 3) shall be applicable to District-initiated transfer.
NOTICES OF VACANCIES

1. Notices of vacancies normally shall be posted for at least ten (10) working days on
the Association bulletin board in each building. Such notices shall be posted as
soon as the Board determines that a vacancy exists and shall include the position
description and location, grade level or subject matter assignment and credential
requirement.

2. Copies of all notices of vacancies shall be mailed to the Association at the same
time as they are posted.
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ARTICLE XV

UNIT MEMBER EVALUATION

PLANNING PERIOD

1. By October 15 of each school year, each unit member shall meet with his/her
evaluator to attempt to agree mutually on identified performance objectives for the
school year. Such objectives are 1o be placed in writing and approved by the
evaluator not later than two (2) weeks following the meeting.

2. In any case of nonagreement on the objectives, the unit member may request, in
writing, a reconsideration by the next highest level of supervision.

3. During the school year, modification to the above-writien objectives may be made
only upon mutual agreement.

WRITTEN EVALUATION

Unit members will be evaluated on the accomplishments of the written objectives, on
the unit member's job performance, observations, and on other duties and
responsibilities.

CLASSROOM OBSERVATIONS

1. The classroom cbservation shall be used as one important method of evaluating an
employee in preparation for the formal evaluation.

2. Observations in the classroom shall be conducted openly and with full knowledge of
the unit member.

3. Each observation or series of observations of a unit member shall be followed
within five (5) days by a personal conference, if necessary, between the unit
member and the evaluator concerning said observation(s).

a. Deficiencies and recommendations for improvement in the unit member's
performance will be discussed and placed, when appropriate, in writing. An
opportunity will be provided the unit member to discuss said deficiencies and
recommendations. It shall be the unit member's responsibility to implement
the suggestions for improvement.

4. In the event of disagreement with the report of the evaluator, the unit member may
attach to the observation report, a written response to said agreement.

GENERAL PROVISIONS FOR FORMAL EVALUATION
The unit member's formal evaluation shall be reduced to writing and a copy given to

the unit member within seven (7) days from the time the formal evaluation conference
is held. Comments relating to unsatisfactory performance shall be specific in nature
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and identify ways in which the unit member is to improve. If the unit member disagrees
with the formal evaluation, he/she may submit a writien response which shall be
attached to the copy of the formal evaluation.

Temporary and probationary unit members, and permanent members receiving a
"needs to improve" or "unsatisfactory", shall be evaluated at least once during each
semester. The annual evaluation report shall be completed no later than thirty (30)
days prior to the end of the school year.

Permanent unit members, whose performance meets or exceeds District standards,
shall be evaluated at least once every two (2) years, with the report completed no later
than thirty (30) days prior to the end of the school year.

No below-satisfactory rating shall be given to a unit member unless the unit member
was informed in writing of such deficiency during the school year. Such notification
shall be given at least thirty (30) days prior to the evaluation, unless a situation of a
serious nature occurred or was revealed within the above 30-day notice requirement.

No unit member shall evaluate or be evaluated by another unit member.
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ARTICLE XVI

UNIT MEMBER RESPONSIBILITY FOR SUPERVISION OF NON-TEACHERS

The principal of each school shall have the primary responsibility for the evaluation of
all paraprofessionals and teacher aides. Unit members to whom an aide or aides are
assigned and under whose supervision and direction the aide or aides work, will
cooperate with the principal in the preparation of the evaluation.

At no time will unit members make assignments to the aide that would be unsupervised
or not directed by unit members.
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ARTICLE XVII

PHYSICAL EXAMINATIONS

Prior to initial employment in the District, each unit member will file a certificate with the
Superintendent showing that he has submitted to an examination within the past two
(2) years showing that he is physically capable of performing the required duties and is
free from active tuberculosis.

Examination for tuberculosis will be required in every subsequent four (4) year period
as a condition of employment. Said subsequent examinations shall be at the expense
of and arranged by the District. Freedom from active tuberculosis will be a requirement
for active duty.
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ARTICLE XVIil

FULL-TIME DRIVER TRAINING TEACHERS

Full-time driver training teachers shall be hired on an hourly basis and shall be compensated
at the District hourly rate schedule for certificated employees. The following schedule shall
be implemented for full-time driver training instructors.

Column | Column Il Column I Column IV Column V Column VI
BA BA + 15 BA + 30 BA + 45 BA + 60 BA+75
$30.73 $30.73 $30.73 $30.73 $33.55 $35.23

All fulltime driver training teachers shall be entitled to all benefits provided for in this
agreement.

The above hourly rates shall increase by the same cost-of-living adjustment, if any, that the
salary schedule receives.

Updated: 7/1/07
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- ARTICLE XIX

EARLY RETIREMENT INCENTIVE PROGRAM

Two Early Retirement Incentive Programs are available to eligible unit members who retire
early. Unit members may participate in either or both of these programs.

A. Eligibility for Early Retiree Insurance Program

The unit member must:

1. Have been employed by the District continuously in a full-time certificated position for
at least ten years;

2. File a letter of intent to retire with the Superintendent by no later than [February 1}, of
the year they enter the program;

3. Have reached the age of 55 and be no more than age 65 prior to July 1 of the year of
entry into the program;

4. Unit members approved for this program shall be eligible for a period of no more than
5 years or 1o the age of 65, whichever comes first.

B. Early Retirement Incentive Program

Retirees meeting the eligibility criteria may provide additional service to the District,
compensation for which shall be used for the purchase of the retiree’s continued medical
benefits. The number of days service required for payment of the retiree’s medical insurance
premium shall be calculated using the following formula:

Beginning with the 2008-2009 School Year (Grandfather Provision)

1. The cost of retiree medical insurance shall be established no later than August 31 or
each year.

2. Beginning with the 2008-2009 school year, for unit members who retired on or before
June 30, 2008, the District agrees to pay the full amount of the medical benefits plan
selected by each retiree at the beginning of 2008-2009 school year for retirees who
meet the eligibility criteria set fotth in Part A, above. The District will continue to pay
the full amount of the medical benefits for unit member who retired prior to June 30,
2008, and are still eligible, for the 2009-2010 and 2010-2011 school year.
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During the 2011-12 and 2012-13 school year, for retirees who retired on or before
June 30, 2008, and are still eligible, the District shall pay an amount not to exceed
$7464.00 per year for medical benefits.

The cost of the plan to be paid by District under this provision shall include only the
single coverage cost of the plan and the amount to be paid by District for any retirees
coverage under this section shall not exceed the cost of the plan selected by the
employee for the 2008-2009 school year, plus any cost increase for that plan in
subsequent years. For the 2008-2009 school year, the plans available to retirees
included only CVT Plans 7C, 8C, and 9C.

A retiree may select a more expensive plan or spouse or dependent coverage for
their plan, but the District shall only be obligated to pay an amount equal to single
retiree coverage under the plan the retiree had selected for the 2008-09 school year.
The retiree shall be responsible for any cost above the amount of single coverage
and the retiree may only work the number of days required to cover the cost of the
plan, which was selected for the 2008-09 school year.

The retiree’s final daily rate prior to retirement shall be divided into the cost of the
retiree’s medical insurance for the year to establish the number of days which must
be worked to pay for the medical insurance benefit.

The number of days required to be worked to pay for the retiree’s medical insurance
benefits shall be rounded to the nearest half day.

For the 2008-2009 year, if any retiree has made premium payments for the cost of the
plan they selected, and the retiree elects to work additional days to pay for their
insurance coverage, the retiree will be entitled to a refund of the payment they made
for the coverage to which they are entitled under this section. However, for the 2008-
09 year, any retiree who has worked additional days in excess of the original number
of service days required (which was based on the amount of $5328 per year), and
has been paid at the District substitute rate ($100 per day) shall have the amount
already paid to the retiree deducied from any refund.

. The retiree shall enter into an agreement with the District to provide the number of

days service, calculated in the manner above, to pay for the retiree’s medical
insurance benefits. At least half the number of days required to be worked for the
year shall be performed during the first semester of the school year, with all days
required to be completed prior to the end of the school year.
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Beginning with the 2008-10 School Year (For Unit Members Who Retire Effective Before or
After the End of the 2008-09 School Year)

1. The cost of retiree medical insurance shall be established no later than August 31 of
each year.
2. Beginning with the 2009-10 school year, the District agrees to pay a dollar level not to

exceed $6,618.00 per retiree for each year the retiree meets the eligibility criteria set
forth in Part A, above.

3. If the cost of the medical benefits provided pursuant to this Article exceeds $6,618.00,
the retiree shall reimburse the District for any such amounts within 30 days of
receiving a written request for payment from the District.

4. The retiree’s final day rate prior to retirement shall be divided into the cost of the
retiree’s medical insurance for the year (not to exceed $6,618) to establish the number
of days which must be worked to pay for the medical insurance benefit.

5. The number of days required to be worked to pay for the retiree’s medical insurance
benefits shall be rounded to the nearest half day.

6. The retiree shall enter into an agreement with the District to provide the number of
days service, calculated in the manner above, to pay for the retiree’s medical
insurance benefits up to $6,618.00 per year of eligibility. At least half the number of
days required to be worked for the year shall be performed during the first semester of
the school year, with all days required to be completed prior to the end of the school
year.

Retirees participating in this program shall personally perform the work required, and may not
assign, sublet, or otherwise arrange for the service to be performed by any other person or
persons.

Additional days may be worked beyond those required under this program. Such additional
days shall be compensated at the District's regular substitute teacher daily rate.

The functions to be performed under the provisions of this program shall be approved
mutually by the District and retiree and may include, but not be limited to, teaching, research,
consultation and advice upon curriculum, financial, and in-service matters for improvement of
the educational program, provided that the person has the training and experience to perform
these functions. The District shall become the owner of and entitled to exclusive possession
of all records, documents, graphs, photographic or other reproductions of any kind produced
in the scope of services performed, and no other uses thereof will be permitted except by
permission of the District. Proprietary materials will be exempted from this clause.
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The District may terminate the services of the retiree at any time if, in the professional
judgment of the management supervisor responsible for overseeing the retiree's service, the
retiree’s performance is unsatisfactory as to the manner of performance. Should any retiree
under this program fail to perform satisfactory service without making mutually agreed upon
arrangements to perform the service at a later date, such retiree shall be dropped
immediately from coverage under this program and shall reimburse the District for all
expenditures made on his or her behalf during the year of default.

Under the provisions of this program, the District shall provide the retiree only with the
medical coverage provided current employees of the District. The District shall not be
required to contribute in any way for insurance benefits for retiree dependents, or for benefits
other than medical insurance. The retiree may pay the additional costs for insurance
coverage for dependents.

Shouid the District medical insurance carrier decline to provide the proposed coverage, or
should any provision of this article be invalid, or be declared invalid by PERB or a California
court, the entire article shall be null and void.

Retirees participating in this program shall be responsible for all applicable federal, state and
local taxes.

C. Eligibility for Cash Payment Incentive Program

The unit member must:

1. Have been employed by the District continuously in a full-time, half-time or
combination certificated position for at least ten years;

2. File a letter of intent to retire with the Superintendent by no later than
of the year they enter the program;

3. Have reached 55 yeas of age and be no more than age 65;
4. Unit members approved for this program shall be eligible for a period of no

more than five years.

D. Cash Payment Incentive Program

1. At least once in every two years, a retirement incentive will be offered at not less than
$25,000 to be take over five years ($5,000 per year for five years). Per mediated
seftlement agreement dated December 12, 2006. The Early Retirement Program will
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not be offered during the 2008-2002 or 2009-2010 school years.

2. In year 28 and 29 on the 2007-2008 salary schedule, an additional $4,444 will be
added to the salary. Steps 28 and 29 shall receive C.O.L.A. like any other step on the
salary schedule.

The retiree shall be responsible for all federal, state and local taxes applicable to this
program.

Revisions 3/7/09
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ARTICLE XX
CLASS SIZE

A. The District-wide teacher-pupil ratio band will be 1:28 to 1:32. Insofar as practicable, the
lower portion of this band will be the desired Districtwide ratio, excluding special
education classes or classes funded through special federal, state, or county funds whose
enrollments or ratios are, or may be, prescribed by law.

It is understood that future staffing levels shall be made within the confines of sound fiscal
management.

This ratio will be based on a formula using all regular and pari-time classroom teachers
excluding special services teachers.

B. The District shall strive to balance class sizes at each school and will strive to balance the
pupil-teacher ratio among all elementary schools.

C. If at the end of the first three weeks of each school semester, the school-wide pupil-
teacher ratio at any school exceeds 1:32, the District will strive to balance enroliments
among the various schools. If this is not possible, the District may meet with the school
staff to discuss alternatives which may include the hiring of a full-time or part-time teacher
to bring the school-wide ratio of 1:32, or alternatively, it may be the option of the district
and the concerned staff to hire aides instead of a teacher if they so desire, providing such
hiring does not viclate existing law or incur severe financial penalties. A decision will be
made regarding the action to be taken within thirty {(30) days of the meeting.

D. In determining apportionment of class size, the physical limitations of the classroom and
the subject matter taught will be given due consideration.
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ARTICLE XXI

UNIT MEMBER TRAVEL

. A unit member who may be requested to use his own automobile in the performance of
his duties and unit members who are assigned io more than one (1) school per day shall
be reimbursed for all such travel between schools at the current I.R.S. rate.

. Mileage for use of personal automobile use in the performance of duties and for field trips
or other authorized District business will be reimbursed at the current LLR.S. rate.

. The working day of traveling unit members essentially will be that of a comparable non-
traveling unit member.

. Prior approval shall be obtained from the unit member's supervisor or the person
appointed by him for this purpose for the use of personal vehicles in the line of duty.
Such approval shall contain all information identifying the vehicle to be used, insurance
coverage to include limits of coverage, the insurance carrier, and the condition of the
vehicle.
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ARTICLE XXII
MISCELLANEQOUS PROVISIONS

. Any individual contract between the District and a bargaining unit employee during the
term of this contract shall in no way conflict with this agreement.

. It is understood and agreed that the specific provisions contained in this agreement shall
prevail over District practices and procedures and over State laws to the extent permitted
by State law.

. Within thirty (30) days of ratification of this agreement, the District shall prepare sufficient
copies of the agreement to distribute to bargaining unit members. The cost of this
preparation shall be equally shared by the District and the Association.

. A bargaining unit employee's notification to the District that he/she intends to resign shall
remain revocable until such time as the Board officially takes action on such notification.

. Government Code Section 3543.2(b) states:
"Notwithstanding Section 44944 of the Education Code, the public school employer and

the exclusive representative shall, upon request of either party, meet and negotiate
regarding causes and procedures for disciplinary action, other than dismissal . . . ."
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ARTICLE XXIil

SAVINGS PROVISION

Except as elsewhere provided in this agreement, if any provisions of this agreement are held
to be contrary to law by a court of competent jurisdiction, such provisions will not be deemed
valid and subsisting except to the extent permitted by law, but all other provisions will
continue in full force and effect.

Any provision of this agreement deemed not valid and subsisting by application of this article
may become subject immediately to negotiation by mutual agreement of the District and the

Association.
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ARTICLE XXIV

PEER ASSISTANCE AND REVIEW

The South Tahoe Educators Association and the Lake Tahoe Unified School District, continuously
striving for the highest possible quality of education, agree to cooperate in the design and
implementation of programs to improve the quality of instruction through expanded and improved
professional development and peer assistance. The emphasis of the Peer Assistance and Review
(PAR) program shall be part of a continuum of career development for teachers with emphasis on the
veteran teachers. Teachers referred to or who volunteer for the PAR program are viewed as valuable
professionals who deserve to have the best resources available provided to them in the interest of
improving performance to achieve the greatest possible student learning.

A. PAR JOINT COMMITTEE

1. Composition and Selection

a. The PAR Joint Committee shall consist of seven members, four(4) full-time
cettificated classroom teachers who are chosen to serve by the Association, and
three (3) adminisirators chosen by the Superintendent..

2. Procedures

a. The PAR Joint Committee shall establish its own meeting schedule. To meet, five
(5) of the members of the PAR Joint Committee must be present, a majority of
those being teachers. Such meetings may take place during the regular teacher
workday. Teachers who are members of the PAR Joint Committee shall be
released from their regular duties to attend meetings, without loss of pay or
benefits. If meetings are scheduled ouiside of work hours, they shall be
compensated at the unit member’s hourly rate of pay. After school meetings are
suggested.

b. All actions of the Committee shall be taken by a majority vote in favor of the action.
3. Responsibilities

a. The PAR Joint Commiitee shall be responsible for the following:

b. Selecting a chairperson at the first meeting of each school year.

¢. Adopting Rules and Procedures to effect the provisions of the article. These Rules
and Procedures will be consistent with the provisions of the Agreement, and to the
extent there is an inconsistency, the Agreement will prevail. Procedures will include
the development of a revised evaluation form reflecting the California Standards for
the Teaching Profession, and criteria for involuntary participation in the program.

d. Distributing, at the beginning of the school year and in subsequent years if revised,

a copy of the adopted Rules and Procedures to all bargaining unit members and
administrators. :
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e. Developing a preliminary budget by May 15" and a final budget by September 15"
of each year.

f. Providing training for Panel members.

g. Establishing a procedure for application as a Consulting Teacher or Mentor
Teacher.

h. Determining the number of, selecting a panel of, and providing for the training of
Consulting Teachers and Mentor Teachers.

i. Administering the funding priorities for the PAR program.

j. Other such incidental duties as may be needed to carry out the functions
enumerated above, including the establishment of rules to guide its deliberations.

k. Reviewing reports and making reperts to the Superintendent regarding Referred
Participating Teacher's progress in the PAR program and evaluation of Consulting
and Mentor Teachers.

. Preparing an annual review of the impact of the Peer Assistance Program,
including recommendations for improvement.

m. Other incidental duties as may be needed to carry out the functions enumerated
above.

4. Confidentiality of Materials

All matters regarding PAR will be strictly confidential, except where otherwise stated in
the law, unless release from confidentiality is mutually agreed upon and signed off by
the parties involved.

DUTY TO INDEMNIFY

The Lake Tahoe Unified School District shall defend and hold harmless individual Joint
Committee members and consulting teachers from any lawsuit or claim arising out of the
performance of their duties under this program.

PARTICIPATING TEACHERS

Teachers may be referred to the Peer Assistance Program in one of two ways: By
receiving an unsatisfactory performance evaluation; or by voluntary self-referral by the
teacher. All Participating Teachers will receive a yearly stipend of $300 for their
participation in the program. Volunteers will be accepted into the program subject to
available funding after all involuntary participants have been included.
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1. Referred Participation

A Referred Participating Teacher is a teacher with permanent status who receives
assistance to improve his or her instructional skills, classroom management,
knowledge of subject, and/or related aspects of his or her teaching performance as
a result of an unsatisfactory FINAL evaluation.

A Referred Participating Teacher may select his or her Consulting Teacher from
the panel of Consulting Teachers. A different Consulting Teacher may be selected
to work with the Participating Teacher at any time during the process when
requested to do so by the Participating Teacher or the Consulting Teacher and
approved by the Joint Committee.

The results of the Referred Participating Teacher's participation in the PAR
program shall be made available for placement in his or her personnel file, and
may be used in the evaluation of the Referred Participating Teacher.

2. Voliuntary Participation

A Volunteer Participating Teacher is a teacher who volunteers to participate in the
PAR program. The purpose of the participation is for peer assistance only and the
Consulting Teacher shall not participate in a performance review of the Volunteer
Participating Teacher. A Volunteer Participating Teacher may terminate his or her
participation in the PAR program at the end of any semester. A Volunteer
Participating Teacher may choose a Consulting Teacher from the panel of
Consulting Teachers.

All communication between the Consulting Teacher and a Volunteer Participating
Teacher shall be confidential and without the written consent of the Volunteer, shall
not be shared with others, including the site principal, the evaluator, or the PAR
Joint Committee.

3. Representation:

The Participating Teacher has the right to be represented throughout these
procedures by the Association representative of his or her choice.

D. CONSULTING TEACHERS
1. Experience

The Joint Committee shall appoint Consulting Teachers who will assist participants in
the Peer Assistance Program.

Consulting Teachers shall have the following minimum qualifications:

a. A permanent full-time teacher with substantial recent years of classroom
experience;
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b.

Demonstrated exemplary teaching ability, as indicated by, among other things,
effective communication skills, subject matter knowledge, and mastery of a range
of teaching strategies necessary to meet the needs of pupils in different contexis.

Teachers may apply for a consuiting teaching position by way of application, on a
form prepared by and a process determined by the Joint Committee.

Consulting Teachers shall be selected by a majority vote of the PAR Joint
Committee.

2. Terms and Compensation

a,

The term of the Consulting Teacher shall be for one year with renewal with the
approval of the PAR Joint Committee.

A Consulting Teacher shall receive stipend of $2,000 a year for each participating
teacher they agree to support.

3. Duties of the Consulting Teacher

a.

The Consulting Teacher shall meet with the Referred Participating Teacher to
discuss the PAR program, to establish mutually agreed upon performance goals,
develop the assistance plan, and develop a process for determining successful
completion of the PAR program.

Consulting Teachers shall have the responsibility of no more than 2 Participating
Teachers, Each Referred Participating Teacher shall receive approximately 40
hours of assistance per semester from the Consuliing Teacher. Consulting
Teachers shall assist Participating Teachers by demonstrating, observing,
conferencing, referring or by other activities, which, in their professional judgement,
will assist the Participating Teacher.

The Consulting Teacher shall conduct multiple observations of the Participating
Teacher during classroom instruction, and shall have both pre-observation and
post-observation conferences.

The Consulting Teacher shall monitor the progress of the Referred Participating
Teacher and shall provide periodic written reports to the Referred Participating
Teacher for discussion and review.

The Consulting Teacher shall continue to provide assistance to the Referred
Participating Teacher until he or she concludes that the teaching performance of
the Participating Teacher is satisfactory, or that further assistance will not be
productive. A copy of the Consulting Teacher’s final report shall be submitted to
and discussed with the Referred Participating Teacher to receive his or her input
and signature before it is submitted to the PAR Joint Commiitee. The Participating
Teacher’s signing of the report does not necessarily mean agreement, but rather
that he or she has received a copy of the report. The Consulting Teacher shall
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submit a final report to the PAR Joint Committee. The Referred Participating
Teacher shall have the right to submit a written response, within twenty (20) days,
and have it attached to the final report. The Referred Participating Teacher shall
also have the right to request a meeting with the PAR Joint Committee, and to be
represented at this meeting by the Association representative of his or her choice.

E. MENTOR TEACHERS
1. Experience

The Joint Committee shall appoint Mentor Teachers who will provide curricular
assistance to participants in the Peer Assistance Program and other teachers.

Mentor Teachers shall have the following minimum qualifications:

a. A permanent full-time teacher with substantial recent years of classroom
experience;

b. Demonstrated exemplary teaching ability, as indicated by, among other things,

effective communication skills, subject matter knowledge, and mastery of a range
of teaching strategies necessary to meet the needs of pupils in different contexts.

Teachers may apply for a mentor teaching position by way of application, on a form
prepared by and a process determined by the Joint Committee.

Mentor Teachers shall be selected by a majority vote of the PAR Joint Committee.
2. Terms and Compensation

a. The term of the Mentor Teacher shall be for one year with renewal with the
approval of the PAR Joint Commitiee.

b. A Mentor Teacher shall receive a stipend determined by the Joint Committee
F. MISCELLANEOUS

Not more than 5% of the funds received by the Lake Tahoe Unified School District for the
Peer Assistance and Review Program for Teachers may be expended for administrative
expenses.

Functions performed pursuant to this article by bargaining unit members shall not
constitute either management or supervisory functions and shall not be part of
preparation for management or supervisory positions.

This Article shall remain in effect, and may be reopened in any year for as long as state
funding for Peer Assistance and Review is received by the District. If state funding is
eliminated, this article shall expire without further action. The Lake Tahoe Unified School
District shall notify the Association if this occurs.
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ARTICLE XXV

SUSPENSION

A. GENERAL

1.

The purpose of this article is to provide corrective and remedial means for
implementing intermediate sanctions upon a unit member. A verbal and/or written
warning normally will be given to a unit member prior 1o any suspension action.

. Suspension for the purpose of this article shall be defined as involuntary leave without

pay. Disciplinary actions other than suspension as defined herein are not included
within this section and the District reserves the right to impose at any time other forms
of disciplinary action not covered by this article. Nothing in this article shall preclude
the District from exercising such authority as it deems necessary or appropriate for
discipline or dismissal of any unit member as authorized by Staie law, regulations, or
provisions of this contract.

. It is understood and agreed that this article constitutes the entire agreement between

the parties on the matter of unit member suspension, including matters related o such
items and effects thereof.

. A unit member may be suspended for any of the following causes:

a. Possession of, use of, or being under the influence of any alcoholic beverage or
illegal drug while on duty.

b. Inattention to or dereliction of duty, failure to perform duties, or incompetency.
c. Dishonesty.

d. Abusive behavior toward students, other employees, or members of the public
while performing duties.

e. Failure or refusal to follow reasonable administrative directives; or any willful or
repeated violation of the Education Code, Board Policy, Administrative Regulation,
or provision of the collective bargaining agreement.

f. Immoral or unprofessional conduct.

B. REPRESENTATION

At all stages of the suspension process, a unit member may, at his/her request:

1.

Represent himseli/herself;

2. Have representation by the Association;
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3. Have representation by any other person, including legal counsel, so long as that
other person is not a representative of another employee organization of the District.

PROCEDURE

The Board of Education, acting on the recommendation of the Superintendent, may
suspend a unit member without pay for a period not to exceed ten (10) working days per
suspension, subject to the following procedures:

1. NOTICE: A least fifteen (15) calendar days prior to issuance of a recommendation of
suspension to the Board of Education, the Superintendent shall serve upon the unit
member a written notice of intent to recommend suspension containing the following:

a. The nature of the recommended action;

b. The cause(s) for the recommended action;

c. The specific act(s) or omission(s) upon which the recommendation is based;
d. The date the Board of Education is scheduled to act on the recommendation;

e. The unit member's right to cbtain a copy of all written materials upon which the
action is based;

f. The unit member's right to meet with the Superintendent or to give written and/or
verbal response prior to the recommendation being presented to the Board;

g. The deadline for requesting a meeting with the Superintendent or for submitting a
written response.

h. The statement that the unit member may, at the Board hearing, question evidence
presented or persons who testify at the hearing and may present information on
the unit member's defense;

i. The statement that the unit member may personally address the Board prior fo its
action.

2. BOARD OF EDUCATION

a. Within twenty (20) days of the hearing, the Board shall render a decision on the
suspension. The Superintendent will notify the unit member of the Board's
decision within five (5) days of the Board's decision. The decision of the Board of
Education is final and binding unless appealed through the Appeal Procedures as
stated herein. This article, the Board's decision, and the arbitrator's decision are
not subject to the Grievance Procedure (Article V).
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3. OTHER PROCEDURAL MATTERS

a.

Technical rules of evidence shall not apply to the hearing, but relevant evidence
may be admitted and given probative effects only if it is the kind of evidence upon
which reasonable persons are accustomed to rely in the conduct of serious affairs.
The hearing shall be informal and shall not be bound by those rules used in
California courts.

In arriving at a decision or a proposed decision on the propriety of the proposed
suspension action, the Board of Education may consider the unit member's
personnel records, including any prior personnel action taken or proposed to be
taken against the unit member during the last four (4) years.

In making its decision, the Board of Education may:

(1) Adopt the suspension recommendation in its entirety;

(2) Modify the suspension recommendation; or

(3) Reject the suspension recommendation.

4. APPEAL PROCEDURES

a.

If the unit member is not satisfied with the decision of the Board of Education,
within five (5) days of written notification of the Board's decision, the unit member
may submit a request in writing to the President of the Association for arbitration
with a copy forwarded to the Superintendent.

Upon notification by the unit member, the Association Executive Board will decide
within ten (10} days whether the matter will be sent o arbitration. The President of
the Association will notify, in writing, the Superintendent of the decision within five
(5) days of the Association Executive Board's decision.

Upon receipt of a request for arbitration, the Association and the Superintendent,
or his/her designee, shall attempt to agree on an arbitrator. If an arbitrator is not
selected within five (5) days after the Association’s request for arbitration, the
parties shall request a list of arbitrators from the American Arbitration Association
(AAA). The selection of an arbitrator, and the conduct of the proceedings before
the arbitrator, shall be made in accord with the rules and regulations of the AAA.

The arbitrator shall render a written decision within fifteen (15) working days of the
hearing, unless otherwise mutually agreed-upon by both parties and the arbitrator.

All fees and expenses of the arbitrator shall be borne equally by the District and
the Association. All other expenses shall be borne by the party incurring same.
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In arriving at a decision or proposed decision on the propriety of the proposed

suspension action, the arbitrator may consider the unit member's personnel

records during the last four (4) years.

. The decision of the arbitrator shall be binding upon all parties.

. During the arbitration procedure, implementation of any suspension decision by the

Board of Education shall be stopped pending the rendering of the decision of the

arbitrator.

During the appeal procedures, a unit member may, at his/her request:

(1) Represent himself/herself;

(2) Have representation by the Association;

(3) Have representation by any other person, including legal counsel, so long as
that other person is not a representative of another employee organization of

the District.

The arbitrator shall have no power to add, subtract, or modify the terms of this
contract or applicable rules and/or regulations which have the effect of law.

. The arbitrator shall have no power to change any practice, policy, or rule of the
District.

Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for all persons entitled to be present to
attend. The District and the Association are responsible for the payment of their
own representatives and witnesses involved in any hearing.

. If time limits set forth in this article are not met by the unit member or the
Association, the Board of Education's decision shall not be subject to the appeal
procedures and the Board of Education's decision shall be binding upon all parties.
If time limits set forth in this article are not met by the Superintendent or the Board
of Education, the suspension proceeding shall be dropped.

. In making his/her decision, the arbitrator may only:

(1) Affirm the suspension in its entirety;

(2) Modify the duration of the suspension; or

(3) Reject the suspension.
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o. Either party may request a certified court reporter to record the entire arbitration
hearing. The cost of the services and expenses of such court reporter shall be
paid by the party requesting the reporter or shared by the parties if they both
mutually agree. If the arbitrator requests a court reporter, then the costs shall be
shared by both parties. The court reporter shall deliver a copy of the proceeding to
each party within fifteen (15) days.

p. If, at any point during the suspension proceedings, the Board of Education or the
arbitrator find in favor of the unit member, the records of said suspension
proceeding, beginning with the Superintendent's notice of suspension, shall not be
placed in the unit member's District personnel file.
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ARTICLE XXVI

TERM OF THE AGREEMENT

This agreement shall remain in full force and effect from July 1, 2008 through June 30, 2010.

The parties agree that this constitutes the entire agreement between the paries and settles
all demands and issues on all matters subject to collective bargaining, including matters
related to such items and effects thereof, including any demands made by either party during
negotiations and subsequently dropped.

Article XXVII (Compensation and Benefits) and up to two articles by STEA and two articles
management may be reopened for 2006-07 plus salary and benefits.

63



ARTICLE XXVIi

COMPENSATION AND BENEFITS

A. COMPENSATION

Salaries for ceriificated unit members shall be paid pursuant to the attached Salary
Schedules, Appendices A and E. Part-time unit members will be paid on a pro rata
basis.

B. INSURANCE BENEFITS

Effective December 12, 20086, the District agrees to pay $9,232 annually per full-time
bargaining unit member for member and dependent medical/pharmaceutical, dental,
vision, and life insurance coverage.

Insurance benefits for part-time teachers shall be on a pro rata basis for those
employees who work fifty percent (50%) or more of a full-time assignment. Example: An
employee who works fifty percent (50%) of a regular-time assignment would receive one-
half (1/2) of the District contribution for regular full-time employees. Those who work
under fifty percent (50%) receive no benefits.

tf there are any increases in premiums for any fringe benefits listed above prior to
renegotiation of salaries and fringe benefits for the succeeding year of the contract, the
Board may deduct the amounts of the increases from the bargaining unit employees' pay
warrants.

The Lake Tahoe Unified School District (“District”) and the South Tahoe Educators
Association (“STEA”) mutually agree that effective October 1, 2008, the health insurance
carrier providing coverage (medical and pharmaceutical) shall be Central Valley Trust. Unit
members of STEA may select from the available options.

Dental and vision insurance will continue to be provided by Central Valley trust. Life
insurance will continue to be provided by The Standard.
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ARTICLE XXVIlI

CATASTROPHIC LEAVE BANK

A. CREATION

1.

The Association and the District agree to create a Catastrophic Leave Bank effective
4/1/01. The Catastrophic Leave Bank shall be funded in accordance with the terms
of section B below.

For the purposes of this section, a “day” shall be any day a unit member is expected
to be on duty as determined by the terms of this agreement.

Days in the Catastrophic Leave Bank shall accumulate from year to year.

Days shall be contributed to the Bank and withdrawn from the Bank without regard
to the daily rate of pay of the Catastrophic Leave Bank participant.

A three (3) member Catastrophic Leave Bank Commitiee appointed by the
Association shall administer the Catastrophic Leave Bank. The terms of the
Committee shall be staggered three-year terms. Initial appointments shall be for one
(1), two (2), and three (3) years. The LTUSD Human Resources Director or their
designee shall be a non-voting member.

B. ELIGIBILITY AND CONTRIBUTIONS

1.

All unit members .5 FTE and above with the District at the time contribution are
eligible to contribute to the Catastrophic Leave Bank.

Participation is voluntary, but requires contribution to the Bank. Only coniributors
will be permitted to withdraw from the Bank unless otherwise mutually agreed upon
in writing.

Unit members who elect not to join the Catastrophic Leave Bank upon first becoming
eligible have a waiting period of 60 working days after joining the Bank before
becoming eligible to withdraw from the Bank.

The contribution, on the appropriate form, shall be authorized by the unit member
and continued from year to year until canceled by the unit member.

Cancellation occurs automatically whenever a unit member fails to make her/his
annual contribution or assessment. Cancellation, on the proper form, may be
effected at any time and the unit member shall not be eligible to draw from the Bank
as of the effective date of cancellation. Sick leave previously authorized for
contribution to the bank shall not be returned if the unit member effects cancellation.

Contributions shall be made between July 1 and October 1 of each school year.
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Unit members returning from extended leave which included the enrollment period
and new hires will be permitted to contribute within 30 calendar days of beginning

- work. The District shall supply enrollment forms for the Catastrophic Leave Bank to

all new unit members and those unit members returning from leave.

The annual rate of contribution by each participating unit member for each school
year shall be one (1) day of sick leave, which shall be deemed to equate to the legal
minimum required by Education Code 44043.5.

a. An additional day of contribution will be required of participants if the number of
days in the Bank falls below 25. Catastrophic Leave Bank unit member
participants who are drawing from the Bank at the time of the assessment will
not be required to contribute to remain eligible to draw from the Bank. If a
Catastrophic Leave Bank unit member participant has no remaining sick leave
at the time of the assessment, she/he need not contribute the additional day to
remain a participant in the Catastrophic Leave Bank.

b. If the number of days in the Bank at the beginning of a school exceeds 100, no
contribution shall be required of returmning unit members. Those unit members
joining the Catastrophic Leave Bank for the first time and those returning from
leave shall be required to contribute one (1) day to the Bank.

C. WITHDRAWAL FROM THE BANK

1.

oA

Catastrophic Leave Bank participants whose sick leave is exhausted may withdraw
from the Bank for catastrophic illness or injury. Catastrophic illness or injury shall be
defined as any iliness or injury that incapacitate a unit member or a member of the
unit member’s family for over ten (10) consecutive duty days which requires the unit
member to take time off work to care for that family member. [f a reoccurrence or a
second illness or injury incapacitates a unit member or member of the unit member's
family within 12 months, it shall be deemed catastrophic after five (5) consecutive
days. Thus, a unit member who used the Bank, after exhaustion of sick leave, for 25
days to care for her/his spouse who dies of cancer, and, after returning to work,
suffers a heart attack, shall be deemed to have a second catastrophic iliness and
may again withdraw from the Bank after five (5) consecutive days off work.

The member must use all sick leave available to them before they are eligible for a
withdrawal from the Bank.

The first ten (10) days of illness or disability must be covered by the unit member’s
own sick leave the first time said unit member qualifies for a withdrawal draw from
the Bank. For subsequent withdrawals within twelve (12) consecutive months, the
first five (5) days of illness must be covered by the unit member's sick leave or leave
without pay.

Sick days will be paid at unit members current daily rate.

If a unit member is incapacitated, the participant’s agent or member of the unit
member’s family may submit applications to the Committee.
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10.

11.

Withdrawals from the Catastrophic Leave Bank shall be granted in units of no more
than thirty (30) duty days. Unit members may submit requests for extensions of
withdrawals as their prior grants expire. A unit member’s withdrawal from the Bank
may nhot exceed the statutory maximum period of twelve (12) months.

Unit members applying to withdraw or extend their withdrawal from the Catastrophic
Leave Bank will be required to submit a doctor’s statement indicating the nature of
the ililness or injury and the probable length of absence from work. Members of the
Committee shall keep information regarding the nature of the illness confidential; all
documents regarding the illness will be kept in a locked file in the Human Resources
Director’s office. A unit member’s withdrawal may not exceed the statutory
maximum period of twelve (12) consecutive months.

If a unit member has drawn thirty (30) Catastrophic Leave Bank days and requests
an extension, the Committee may require a medical review by a physician of the
Committee’s choice at the unit member’s expense. The Committee shall choose
only a physician who qualifies under the District offered insurance policy. Refusal to
submit to the medical review will terminate the member’s continued withdrawal from
the Bank. The committee may deny an extension of withdrawal from the
Catastrophic Leave Bank based upon the medical report. The participant may
appeal any termination under the procedures outline in section 12 below.

Leave from the Bank may not be used for iliness or disability which qualifies the unit
member for work compensation benefits unless the unit member has exhausted all
worker compensation leave, his/her own sick leave, and provided further that the
unit member sighs over any worker compensation checks for temporary benefits to
the District. If there are any worker compensation checks signed over to the District,
the Bank will not be charged days, or if charged, will be reimbursed the number of
days for which the work compensation payment is equivalent to a regular day of pay
at the negotiated rate for that unit member. [f the District challenges the work
compensation claim, the unit member may draw from the Bank, but upon settlement
of the claim, the Bank shall be reimbursed the days by the District.

When the Committee may reasonably presume that the applicant for a draw may be
eligible for a Disability Award or a Retirement under STRS or, if applicable, social
security, the Commiitee (as defined in A.5.) May request that the District have the
unit member apply for disability or retirement. Failure of the unit member to submit a
complete application, including medical information provided by the unit member's
physician, within twenty (20) calendar days of the request shall disqualify the unit
member for further Catastrophic Leave Bank payments. Any request for additional
medical information from STRS or Social Security shall be submitted within ten (10)
days or the unit member’s entitlement to Catastrophic Leave Bank cease. If denied
benefits by STRS or Social Security, the applicant must appeal or entitlement to the
Catastrophic Leave Bank shall cease.

If the Catastrophic Leave Bank does not have sufficient days to fund a withdrawal

request, the Committee is under no obligation to provide days and the District is
under no obligation to pay the participant any funds whatsoever. If the Committee
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12.

13.

denies a request for withdrawal, or an extension of the withdrawal, because of
insufficient days to fund the request, they shall notify the unit member, in writing of
the reason for the denial.

Withdrawals shall become effective immediately upon exhaustion of sick leave or the
waiting periods provided for in section B.3. and C.3., whichever is greater. For
example if a unit member contributed when first eligible to contributed when first
eligible to contribute and had ten (10) days to accumulated sick leave when the
illness began, she/he shall begin withdrawing upon the eleventh (11™) duty day, if
otherwise eligible. If the unit member had fifteen (15) days of sick leave at the
beginning of the iliness, she/he shall begin withdrawing days on the sixteenth (1 6“‘)
duty day. If the unit member had five (5} days of sick leave at the beginning of the
iliness, she/he shall begin withdrawing days on the eleventh (11" duty day.

Catastrophic Leave Bank unit member participants whoa re denied a withdrawal or
whose withdrawal is not renewed or terminated may, within thirty (30} days of denial,
appeal, in writing, to the Executive Board of the Association. The Executive Board
shall hold a hearing within fifteen (15) days. The Executive Board shall issue a
confidential written decision within fifteen (15) days of the hearing. If the unit
member's incapacitation does not allow participation in this appeal process, the unit
member's agent or member of the family may process the appeal. The
determination of the Committee is final and not grievable.

ADMINISTRATION OF THE BANK

1.

The Catastrophic Leave Bank committee shall have the responsibility of maintaining
the records of the Catastrophic Leave Bank, receiving withdrawal requests, verifying
the validity of requests, approving or denying the requests, and communicating its
decisions, in writing to the unit member participants, to the Association, and to the
District.

The Committee's authority shall be limited to administration of the Bank. The
Committee shall approve all properly submitied requests complying with the terms of
this Article. Withdrawals may not be denied on the basis of the type of illness or
disability.

Applications shall be reviewed and may be investigated, and decisions of the
Committee reported to the applicant, in writing, within ten (10) duty days of receipt of
the application.

The Committee shall keep all records confidential and shall not disclose the nature
of the illness except as is necessary to process the request for withdrawal and
defend against any appeals of denials.

By October 31% of each school year, the District and the Committee shall agree on

the following:
a. The total number of accumulated days in the Bank on June 30" of the previous
school year.
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d.

e.

The number of days contributed by unit members for the current year.
The names of participating unit members.
The number of days coniributed by the District.

The total number of days available in the Bank.

By the tenth (10"} day of each calendar month, the District and the Commiittee shall
verify the following:

a,

The names of any additional unit members who have joined accordance with
section B.

The names of any unit members who have canceled participation in
accordance with section B.

The total number of days in the Bank at the beginning of the previous month.
The total number of days added to the Bank by new participants.

The total number of days awarded during the previous month and to who they
were awarded.

f. The total number of days remaining in the Bank on the last day of the month.

If the Catastrophic Leave Bank is terminated for any reascn, the days remaining in
the Catastrophic Leave Bank shall be returned to the then current members of the
proportionately.

69



APPENDIX A
LAKE TAHOE UNIFIED SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE - 2007-2008

YEAR . L L i il - v \' vl
. BA . BA+15 BA + 30 BA +45 BA + 60 BA+75
1 $39,803. $39,804 $39,805 $39,806 $39,807 $43,448
$34,827 $35,226 $35,665 $a7,332 $38,409 o
2 $39,804 $39,805 $39,808 $39,807 $43,448 $45.624
$35,226 $35,865 $37,338 $39,408 ' -
3 $39,805 $39,806 $30,807 $43,448 $45,624 $47,797
$35,665 837338 §35,408 T
4 $39,806 $38,807 543,448 $45,624 547,797 $40,965
5323‘3§ $35,408
5 $39,807 $43,448 $45,624 $47,797 $49,065 $52,138
$39,408 ’
6. $43,448 $45,624 $47.797 $48,965 $52,138 $54,311
7 $45,624 $47,797 $49,065 $52,138 $54,311 $56,485
8 $49,965 $52.1 38 $54,311 - $56,485 $58,657
g ' $52,138 $54,311 $56,485 $58,657 $60,829
10 7 $56,485 $58,657 $60,829 $63,004
11 $58,657 $60,829 $63,004 $65,176
12 $63,004 $65,176 $67,352

An additional $2,1 3;'5 per year will be granted for Professional Teacher Increment

15 _ $65,137 $67,309 $69,485

21 ' $69,442 $71,618

24 $73,751

26 o $75,884
An addifional $4,444 per year for two consecutive years will be granted for longevity in years 28 and 28

28 : $80,328

29 $84,772

Years 28 arid 29 adjusted to reflect increase of 3% per settlement agreement dated 3/11/08.

An additisnal $1,451 per year will be granted for every Master's and/or Doctorate degree awarded
fram an accréditéd college or university.

INITIAL SALARY PLACEMENT:
Prior Year Service Years Allowed Placement
1 2

~N A A WN -
DO AW
-~~~ 3o

TOTAL DUTY DAYS: 185 (180 teaching/duty days + 2 preparation days + 3 staff development days)

lalicized salary figures apply to teachers who do not hold a valid California teaching credential, including thase with emergency permits,

intern permits or waivers.

hAHuman Resdircss\SALSCHEMSTEA Salary Schedulewb2 Effective o701/07
03/10/08 ) Prepared 12/42/05 - Board approved 1/3/07



APPENDIX B

SALARY SCHEDULE CLASSIFICATIONS

CLASSIFICATIONS

VI.

All unit members holding a regular California credential and a bachelor's degree shali
be placed in Classification |.

All unit members holding a bachelor's degree and fifteen (15) units of credit beyond the
bachelor's degree shall be place in Classification il.

. All unit members holding a bachelor's degree and thirty (30) units of credit beyond the

bachelor's degree shall be place in Classification [ll.

All unit members holding a bachelor's degree and forty-five (45) units of credit beyond
the bachelor's degree shall be placed in Classification V.

All unit members holding a bachelor's degree and sixty (60) units of credit beyond the
bachelor's degree shall be placed in Classification V.

All unit members holding a bachelor's degree and seventy five (75) units of credit
beyond the bachelor's degree shall be placed in Classification VI.

An additional amount of money as specified on the salary schedule shall be granted to the
holders of each master's and/or doctoral degree earned from an accredited institution of higher
education.

A professional increment shall be paid for unit members who qualify (see Appendix D).



APPENDIX C

SALARY SCHEDULE - CONDITIONS AND DEFINITIONS

PLACEMENT ON THE SALARY SCHEDULE At the time of initial employment, a teacher wil
be placed on the salary schedule in the appropriate column reflecting the number of semester
units acquired beyond the bachelor's degree.

Additionally, a teacher shall be granted credit, vertically, on the salary schedule for all paid
public school service up to and including six years; maximum placement may be Step 7. Only
a complete school year will be counted as a year of prior service, although partial years may be
added together to constitute a full year, provided the partial years were edch at least a Half
school year. Not more than one year credit shalil be given for any and all partial assignments.

Experience for peace corp teaching shall be granted if the unit member held a valid teaching
credential at the time and the teaching was at a comparable level as determined by the District.
This section shall apply only to those unit members hired after July 1, 1977, but shall not
exclude those unit-members being presently paid for such service.

At the District's option, unit members may receive credit for private school experience.

BACHELOR'S DEGREE A bachelor's degree must be from an accredited college or university
as recognized or accepted by the State of Califomia.

UNITS All units for salary schedule placement are in terms of accredited college semester units.
Credit will be given for quarter or other type units, but only on the basis of semester-unit
equivalency.

Quarter {1/4) units are converted to semester units by multiplying the quarter units by two-thirds
(2/3). |f this multiplication results in a fraction that, when added to the other semester units, is
within one-half (1/2) unit from the required units for qualifying for the next column, then the
fraction shall be rounded up to the next whole number and the teacher shall be placed on the
next column.

Atthe time of initial employment, only those upper division units acquired beyond the bachelor's

degree will count toward proper column placement. Other units or credits may be approved for
initial salary placement at the discretion of the Superintendent.



VERIFICATION ltisthe unit member's responsibility to see that the District receives verification
of all experience and training. Forms for this purpose shall be available at the District Office.

Correspondence bearing a district letterhead from another school district and signed by a
personnel officer is an acceptable source of verification for experience.

All units shall be completed by September 1% if a unit member wishes to move on the salary
schedule. Only the Board of Education, or its designee, can authorize an extension of time.

Units shall be verified by official transcript; however, a grade card or other verification is
acceptable on a temporary basis not to exceed one (1) year. If official receipts are not
submitted to the District Personnel Office within the one (1) year period, the unit member's
salary may be adjusted by the District to the appropriate column which reflects those units for
which the District had received official transcripts.

Understanding that many colleges grant degrees on specific dates, generally at the end of the
Spring session and at the end of the Fall session, it is possible for an individual to have
completed all degree requirements but because of a late conferment date to not receive official
verification until the following semester. Therefore, upon compietion of all requirements for a
Masters and Doctorate degree prior to September 1, a letter on college letterhead will be
accepted from the registrar of the college or university verifying the anticipated date of
completion of all course work and other degree requirements. The actual conferment date shall
be verified by official transcript using the same conditions for verification of salary credit as
stipulated in Appendix C. page iv.



APPENDIX D

SALARY SCHEDULE - GENERAL CONDITIONS

A. Horizontal movement on the salary schedule shall be based on units above the bachelor's

B.

degree and must meet the following criteria:

1. Shall be approved by the school principal and be related directly to the subject taught,
grade level taught, school level taught, a service petformed by the unit member or be
a planned program of professional improvement approved or recommended by the
Superintendent or his designee.

2. Shall be acceptable if a grade or mark is at least "C" or passing.

3. Shall be at least upper division units unless specifically approved by the unit member's
supervisor or designated as an approved part of the District's inservice program:

4. Shall not be a repeated course as identified by a course description, course humber,
and/or course content.

5. Shall be reflective of a course or courses specifically or generally identified by a
principal/supervisor to the unit number if the principal/supervisor feels that the unit
member has a weakness that might be remedied by such a course.

Vertical movement on the salary schedule is based on one (1) year of service. One year
of service is defined as sixty percent (60%) of the number of days that the regular schools
of the District are in session. Vertical movement on the salary schedule shall be contingent
upon the certificated employee being rated at least "acceptable or better" on each item
considered in the year-end formal evaluation. Prior to the date of final evaluation, written
notice shall have been given of potential below satisfactory areas of performance. If a
review of the evaluation by the Superintendent resulis in the District's decrd[ng to change
the original evaluation, the salary freeze shall be lifted retroactively.

Partial teaching inside District (full semester teaching within the District in either
probationary, permanent, or temporary status) may be added together without limitation for
placement on the salary schedule. (In order for this provision to be operative, each unit
member must notify the District within thirty (30) days after this agreement has been ratified
of such experience in order to receive credit on the salary schedule).

The professional increment shall be granted only to those unit members who meet the
following criteria:

1. Have a bachelor's degree and forty-five (45) units above the degree and have fifteen
(15) years of teaching experience.

2. Have a bachelor’s degree and sixty (60) units above the degree and have twenty-one
(21) years of teaching experience.



3. Have a bachelor's degree and seventy-five (75) units above the degree and have
twenty-four years of teaching experience.

4. Have a bachelor's degree and seventy-five (75) units above the degree and have
twenty-six years of teaching experience.

5. Have been rated at least "acceptable or better" on each item considered in evaluation.

Failure to maintain ratings of "acceptable or better" will result in the forfeit of the
professional increment.

Verification - Itis the unit member's responsibility to see that the District receives verification
of all experience and training.

Quarter (1/4) units are converted to semester units by multiplying the quarter units by two-
thirds (2/3). If this multiplication results in a fraction that, when added to the other semester
units, is within one-haif (1/2) unit from the required units for qualifying for the next column,
the fraction shall be rounded up to the next whole number, and the unit member shall be
placed on the next column.

Units will be credited and movement to the next appropriate column of the salary schedule
as of September of each year. Only the Board of Education can authorize an extension of
time. To be eligible for column movement, the unit member must notify the District
Personnel Office of a possible column change by June 1 of the preceding year.

Units shall be verified by official transcript; however, a grade card or other verification is
acceptable on a temporary basis not to exceed one (1) year. If official transcripts are not
submitted to the District Personnel Office within the one-year period, the unit member's
salary may be adjusted by the District to the appropriate column which reflects those units
for which the District had received official transcripts.

Conference Units - When a unit member attends training paid for by the District, and the
training occurs on a unit member’s work day, #1 - #4 below apply. When a unit member
attends training paid for by the District, and the training occurs outside a unit member’s work
day, a unit member may be granted salary credit and #1, #2, and #4 apply.

1. Thereis credit offered by an accredited college or university as recognized or accepted
by the Sate of California.

2. The credit will be documented by official transcript in the form of semester or quarter
units.

3. Theunits member is required to do additional work outside of the conference attended.

4. The salary credit is paid for by the unit member.
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LAKE TAHOE UNIFIED SCHOOL DISTRICT
COMPENSATION FOR EXTRA OR ADDITIONAL SERVICE RESPONSIBILITIES
APPENDIX E
BASIC POLICY: |t is recognized by the Board of Education that the meeting of normat professional responsibiliies may involve farge
amounts of teacher time outside of classroom hours. Itis the general policy of the board that no extra duties are granted for assignments
for which time is provided within the school day. A reasonable amount of extra school duties are recogn:zed as being part of the teacher’s
regular responsibilities, and compensation for these is included in the salary schedule.

Certain responsibilities, however, require excessive time in addition to regular class assignments or out-of-school duties. Should there be
any assignment listed which may be handied largely within the extended school day, the District shall not be obligated to pay additional
salary for this responsibility. It is recognized that the following responsibilities may, in many cases, exceed the school year, excluding the
Department Chairperson.

Ali appointments to these positions shall be on the recommendation of the Superintendent and the approval of the Board.

All positions are paid the indicated percentage of annual salary rate based upon the 2000-01 salary schedule in effect through December
4, 2000, Off-campus coaches are paid the indicaied percentage of Column [ on the salary schedule. Not all positions are filled every year.

HEAD COACH - HIGH SCHOOL DIRECTOR
Alpine Skiing ............ ... ... 6.0% Activities -STHS ... ... ..., .0t 7.0%
Baseball ..............cooiiei, 7.0% Activiies-STMS .. ................ 3.5%
Basketball (Boys) ................. 7.5% Athletic-STHS ................ ... 7.5%
Basksethall (Girls) . ................. 7.5% Athletic-STMS ................... 6.0%
Cheerleader (Basketball) ........... B8.0% Choral Music-STHS .............. 3.5%
Cheerleader (Football) ............. 6.0% Categorical Programs/GATE ........ 3.5%
Cross Country (Boys) .............. 6.0% Music-STHS ..... . ....... .. ... 6.0%
Cross Country (Girls) .............. 6.0% Music-STMS .................... 3.5%
Football ......... ... coiiiiiat, 7.5% Drama-8THS .................... 5.0%
GOl (Girls) ....oovivi i 6.0%
Goli(Boys) ..........oiiiinn, 6.0% OTHER
Nordic SKilng .............cco. ot 6.0% AcademicDecathlon ............... 3.5%
Soccer (Boys) 6.0% Bilingual Coordinator . .............. 4.0%
Soccer (Girls) ........... ..ol 6.0% Curriculum Cluster Leader - STMS . ... 4.0%
Softbal ........... .o ity 7.0% Department Chair - STHS
SWIMmMING ... .covniiinienernans 6.0% English .............. it 4.0%
Tennis (BoyS) ...ovvvvvvnierannnn. 6.0% Foreign Language/Fine Arts . . .. ... 4.0%
Tennis(Gifds) . .........cioiais +6.0% Math ........... oot 4.0%
Track (Boys) .......vvvvvrneinennnn 7.0% PE. . i e 3.5%
Track (Girls) ...t 7.0% Sclence ............. ...l 4.0%
Volleyball ..............coininntn 7.0% Sodial Studies/Health . ........... 4.0%
Wrestling ........... ...t 7.0% Special Education .............. 4.0%
Vocational Arts/Business . ........ 4.0%
Lead Teacher
ASSISTANT COACH - HIGH SCHOOL .. 5.0% Elementary .................... 4.0%
TLG e 3.5%
Librarian - High Scheol ............. 4.0%
COACH-MIDDLESCHOOL . .......... 5.0% EXTRA-CURRICULAR DUTY STIPEND
STHS ... $200/yr
STMS ... $100/yr
1. Specific job descriptions shall be provided for each extra-service position.

2. The term “head coach” is applied only to the person chiefly responsible for a varsity team; all other coaches are deemed assistant
coaches. The head coach shall participate during the season, approve their practice and game schedules, and complete a written
evaluation of their effort at the conclusion of the season.

3. Any individual having the titles of both head coach and assistant coach in one sport must perform as two separate coaches in order to
be so compensated. (Forexample, if a head coach also serves as assistant coach for a junior varsity team, he must direct or participate
in each separate practice session, be present at each separate game, efc.)

4. Annual extra-duty stipends are added to the salaries of STHS and STMS teachers in recognition of the required extra-curricular student
supervision duties outside of the regular work day.

8. The annual stipend for extra-curricular duties shall be paid to a unitmember in a lump sum amount only after all individual extra curricular
duty has been completed. Upon submission and approval of paperwork, payment will be ordered for next payroll submission.

8. Up to seven years of teaching experience may be granted for placement on the Appendix E salary schedule.

vil



LAKE TAHOE UNIFIED SCHOOQL DISTRICT
APPENDIX E SALARY SCHEDULE

YEAR | ] ] v Vv VI
BA BA +15 BA + 30 BA +45 BA + 60 BA +75
1 $32,527 $32,528 $32,530 $32,531 $32,532 $33,888
$28,456 $28,803 $29,147 $30,498 $32,194
2 $32,528 $32,530 $32,531 $32,532 $33,888 $35,585
$28,803 $29,147 $30,498 $32,194
3 $32,530 $32,531 $32,532 $33,888 $35,585 $37,280
$29,147 $30,498 $32,194 '
4 $32,531 $32,532 $33,888 $35,585 $37,280 $38,971
$30,498 $32,194
5 $32,532 $33,888 $35,585 $37,280 $38,971 $40,666
$32,194
6 $33,888 $35,585 $37,280 $38,971 $40,666 $42,360
7 $35,585 $37,280 $38,971 $40,666 $42,360 $44,056
8 $38,971 $40,666 $42,360 $44,056 $45,751
9 $40,666 $42,360 $44,056 $45,751 $47,444
10 $44,056 $45,751 $47,444 $49,141
11 $45,751 $47,444 $49,141 $50,835
12 $49,141 $50,835 $52,532
An additional $1,664 per year will be granted for Professional Teacher Increment
15 $50,805° $52,499 $54,196
21 $54,163 $55,860
24 $57,524
26 $59,188

An additional $1,132 per year will be granted for every Master's and/or Doctorate degree from an accredited
college or university.
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Code of Ethics of the Education Profession

Preamble

The educator, believing in the worth and dignity of each human being, recognizes the supreme
importance of the pursuit of truth, devotion to excellence, and the nurture of democratic
principles. Essential to these goals is the protection of freedom to learn and to teach and the
guarantee of equal educational opportunity for all. The educator accepts the responsibility to
adhere to the highest ethical standards.

The educator recognizes the magnitude of the responsibility inherent in the teaching process.
The desire for the respect and confidence of one's colleagues, of students, of parenis, and of
the members of the community provides the incentive to attain and maintain the highest
possible degree of ethical conduct. The Code of Ethics of the Education Profession indicates
the aspiration of all educators and provides standards by which to judge conduct.

The remedies specified by the NEA and/or its affiliates for the violation of any provision of this
Code shali be exclusive and no such provision shall be enforceable in any form other than cone
specifically designed by the NEA or its affiliates.

Principle |
Commitment to the Student

The educator strives to help each student realize his or her potential as a worthy and effective
member of society. The educator therefore works to stimulate the spirit of inquiry, the acquisition
of knowledge and understanding, and the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator -

3. Shall not reasonably restrain the student from independent action in the pursuit of
learning.

4. Shali not unreasonably deny the student access to varying points of view.

5. Shall not deliberately suppress or distort subject matter relevant to the student's
progress.

6. Shall make reasonable effort to protect the student from conditions harmful to leaming or
to health and safety. :

7. Shall not intentionally expose the student to embarrassment or disparagement.

8. Shall not on the basis of race, color, creed, sex, national ofigin, marital status, political or
religion beliefs, family, social, or cultural background, or sexual orientation, unfairly -

a. Exclude any student from participation in any program
b. Deny benefits to any student
c. Grant any advantage to any student.

9. Shall not use professional relationships with students for private advantage.

10. Shall not disclose information about students obtained in the course of
professional service unless disclosure serves a compelling professional
purpose or is required by law.



Principle Il

Commitment to the Profession

The education profession is vested by the public with a trust and responsibility
requiring the highest ideals of professional service.

In the belief that the quality of the services of the education profession directly
influences the nation and its citizens, the educator shall exert every effort to raise
professional standards, to promote a climate that encourages the exercise of
professional judgement, to achieve conditions that attract persons worthy of the trust
to careers in education, and to assist in preventing the practice of the profession by
unqualified persons.

In fulfillment of the obligation of the profession, the educator -

1.

Shall not in any application for a professional position deliberately make a false
statement or fail to disclose a material fact related to competency and
qualifications. '

Shall not misrepresent his/her professional qualifications.

Shall not assist any entry into the profession of a person known io be
unqualified in respect to character, education, or other relevant attribute.

Shall not knowingly make a false statement concermning the qualifications of a
candidate for a professional position.

Shall not assist a noneducator in the unauthorized practice of teaching.

Shall not disclose information about colleagues obtained in the course of
professional setvice unless disclosure serves a compelling professional
purpose or is required by law,

Shall not knowingly make false or malicious statements about a colleague.

Shall not accept any gratuity, gift, or favor that might impair or appear to
influence professional decisions or action.

- Adopted by the NEA 1975 Representative Assembly



Memorandum of Understanding
between

Lake Tahoe Unified School District (“District™)
and
South Tahoe Educators Association (“STEA”)

Lake Tahoe Unified School District and South Tahoe Ediicators Association agree
that effective for 2006-2007 school year, the District may implement Full day
Kindergarten, Class Size Reduction Option 1 for Kindergarten. Continuation of
this CSR program in future years will be contingent on appropriate funding from
the State. The status of CSR funding and the Full day Kindergarten program will
be reviewed by the District and STEA annually.

If Full Day Kindergarten is eliminated, the District vﬁll revert to current 04-07
confract language:
E. The District may establish teacher instructional time up to the following:

1. Kindergarten = 300 minuntes (including one hundred (100) minutes of
agsistance).

2. Grades 1-5 = 310 minutes (excluding recesses).

3. Grades 6-8 = 350 minutes (including passing periods and preparation period).

4. Grades 9-12 = 370 minutes (including passing periods and preparation
period).

Article XTI — Unit Member Hours, shall be changed in part to read as follows:

D.3.a. Unit members teaching grades K-5 shall receive an average of no fewer
than 120 minutes of preparation time per week, to be given during student
contact hours, during regularly scheduled weeks.

E.1. Delete and incorporate with E.2.

E.2. (Toberenumbered E.1)

Grades K-5: 310 minutes (excluding recess).

Renumber E.3 and E.4 as E.2 and E.3.

In addition, if Full day Kindergarten is eliminated then #2 above would no longer

apply. Contract language would revert to 04-07 language in Article X1, Section

D, a copy of which is attached.

LTUSD

Je JC

Date March 29, 2006
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